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Job Seekers

Ideas to Move Forward When You’re Feeling Stuck

Mindset & Insight Shifts

These tasks encourage self-reflection and reframing the search.

Smallest Next Step Challenge: For the next 3 days, commit to only one action per
day that takes less than 10 minutes but moves the search forward (e.g., updating
one LinkedIn profile bullet, sending one specific networking email, watching one 5-
minute video on a new skill).

Feedback Ego Booster: Reach out to former colleagues, suppliers, or other
professional contacts and ask what you remember about how you contributed to
the product/team/company. These can also help you to answer the question: “What
am | known for?”

Plan B and “Heck No” analysis: If the current search isn’t working, make a list of 5
acceptable but notideal jobs, and 5 “heck no” jobs. Identifying the poor-fit jobs can
make the less-wonderful ones seem more acceptable.

Personal Manifesto: Everyone brings to a job different skills, values, philosophy,
and experience. Write down what makes you different from others who do the same
job, going beyond skills and experience to include values, how you treat people,
what motivates you, what excites you, and your lived experience. This is often
referred to as your “Value Proposition.”

Ikigei (ekky-guy) Exercise : On the Assess Your Next Steps page, try this prompt

based on a Japanese philosophy of finding the intersection of what you enjoy, what
you are good at, and what companies will pay for.

Meet with a Different Mentor: Another mentor (in just one meeting) may provide a
fresh perspective, new contacts, or new ideas. See our list of mentors for ideas or
ask your mentor. Provide them with your resume, Self-Assessment Summary, and a
sample job posting beforehand to make the meeting as productive as possible.


https://lakegrovejobseekers.org/get-started/self-assessment
https://lakegrovejobseekers.org/connect/mentors

Targeted Application & Content Strategies

These ideas change how you present yourself and what you apply for.

Micro-Project Portfolio: Identify 3 to 5 key skills for your target job. Execute a small,
2-hour, relevant project for each skill and put it on a simple one-page website or
document (e.g., redesign a hypothetical company homepage, analyze an industry
trend in a short memo, create a sample budget).

LinkedIn Portfolio Review: Review LinkedIn profile to see if there are opportunities
to turnitinto more of a portfolio by adding documents, PDFs, links, video, etc. Only
use public information, nothing confidential.

24-Hour Connection: Use Google Alerts to follow target companies. Identify a
company that recently announced a major win (new funding, product launch,
award). Within 24 hours, write a specific, congratulatory note to someone on the
team (not HR) detailing how the job seeker's skill/experience could directly support
that specific win.

Skill Swap for Testimonials: Volunteer 2 hours of professional expertise (e.g.,
spreadsheet cleanup, social media strategy help) to a non-profit or small business
in exchange for a specific, written testimonial about that one, core skill. Use this
quote in a cover letter.

Job Title Pivot: Identify 3 alternative, less obvious job titles that use 80% of your
core skills (e.g., a "Project Manager" might pivot to an "Operations Coordinator" or
"Implementation Specialist"). Search exclusively using these new titles for one
week. This is a good use of Al brainstorming.

Need for Speed Approach: Review your search strategy to ensure that job boards
are ONLY being searched for jobs posted in the past 24 hours.

Start Using Google Search: Review the Job Search Strategy Skill Builder Workshop
and use Google to search for jobs across job boards and company career sites
(again posted in the past 24 hours), but also on LinkedIn (it’s more precise that
LinkedIn’s own search).


https://www.google.com/alerts
https://lakegrovejobseekers.org/assets/uploads/documents/Job-Search-Strategy-101.pdf

Networking & Outreach Experiments

These focus on building low-pressure, high-value connections.

Information Broker Strategy: Identify a topic or industry trend you are genuinely
interested in. Spend one week becoming an expert on it. Then, send a short,
insightful email to 5 relevant contacts sharing the insight (not asking for a job) and
ask a specific, open-ended question about your take on the trend.

Coffee Coupon Pledge: Commit to buying a specific contact a coffee (in-person or
virtual) every other month for the next 6 months, regardless of whether a job is open.
This builds genuine, unpressured relationships over time.

Ghosting Follow-up: Go back to your last 5-10 unanswered application/networking
emails from months ago. Send a short, one-sentence follow-up: "Just checking in,
and wanted to share that since my last email, | completed [New Skill/Micro-Project].
Hope you are having a great week!"

University/Alumni Deep Dive: Use LinkedIn to find 10 alumni who live/work outside
your current geographical area or industry. The shared alumni status creates an
immediate connection. Ask for a 15-minute chat about your career path. While
you’re at it, check to see if your university/department has career resources for
alumni.

LGJS LinkedIn Group connection exploration: See if anyone in the Group (which
has many former job seekers) could be a potential networking contact. Go to the
Group, select People on the left, then All People, then review the list.

Volunteering: Strategic volunteering opportunities can provide a sense of purpose,
human connection, time away from the computer, and possibly new networking
connections. See |dealist.org for ideas or approach an organization directly.

Ask for Skill Endorsements and Recommendations: Another way to reach out to
former colleagues/vendors/etc. is to ask for skill endorsements, which are valuable
and tell the algorithm (and people) you know what you’re doing.



Personal Organization & Routine
These ideas restore a sense of control and progress.

e Success Metrics Tracker: Stop tracking applications sent. Instead, track 3 process-
oriented metrics you can control:

New networking connections made this week.

Number of existing connections who have been re-contacted.
Hours spent learning a new, relevant skill this week.

Other?
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+ Daily Online Job Search Blackout: Schedule 3-4 hours per day where you are not
allowed to look at job postings or send applications. This time must be dedicated
only to learning, networking, or creating portfolio content.

o Two-Hour Upskilling: Pick the one skill that is most frustrating or seems most
necessary for the job you want (e.g., public speaking, using Al, advanced Excel).
Spend 2 hours on one single, free online module to start learning it. The goal is just
to start, not to master. Use Al to find free online classes in [topic], and/or search
YouTube.

o Create a Control Center: Use a different browser just for job search.
Create these tabs:

o The company career sites of your top five target companies.

o Google (for jobs), using the past 24 hours filter.

o 2-3otherjob boards, including a specialty board, using the P24H filter.

o The URL from your LinkedIn search for Posts about new jobs from your target
companies.

o Google search for jobs on LinkedIn (it’s more precise than searching LinkedIn
itself)

(See the Job Search Strategy Skill Builder Workshop for how to execute these
tactics.)

Then hit refresh on those tabs each day.


https://lakegrovejobseekers.org/assets/uploads/documents/Job-Search-Strategy-101.pdf

Creative & Experimental Moves
These push boundaries and leverage unexpected avenues.

e Fix My Pain Pitch: Identify a business problem you know how to solve (e.g., slow
data entry, inconsistent social media, outdated process).

o Find the company you want to work for and send a short email to the
department head saying: "l noticed your team is likely struggling with
[Problem]. Here is a 3-point, low-cost idea that might fix it." (Offer the
solution for free).

o Orthink of a nonprofit that could use the same type of help. You’llget a
portfolio example of your work, and be able to help in a meaningful way.

o Competitor's Client Outreach: Identify a company you want to work for. Then,
identify that company's chief competitor. Research one key client that the
competitor has. Create a draft of a pitch or proposal that the job seeker's target
company should use to win that client away, demonstrating your strategic value.

o Salary Negotiation Practice (Even Without an Offer): Watch a YouTube video or
read a guide on salary negotiation (our website has a page devoted to this). Spend
30 minutes drafting your negotiation script for your dream job salary. Al can help
with this. This shifts your mindset from scarcity to anticipating success.

o Teach What You Know Session: Offer to teach a friend, family member, or junior
colleague one skill you are an expertin (e.g., how to use pivot tables, how to write a
good email). Articulating your expertise strengthens your confidence and provides
proof of mastery.

o Letter of Interest: Break through the clutter by sending a Letter of Interestto a
dream company even if you have no jobs posted. See the Job Search Strategy Skill
Builder Workshop for details.

Al Prompts to Try:

You are a career coach. | am a [job title] with [x] years of experience in the [industries]
industries. | am searching for a job but finding very few opportunities. | live in Portland,
Oregon. Suggest some new resources to help me: professional associations, targeted job
boards, networking groups, recruiters specializing in this function/industry, career
communities, and other resources.

(Follow-up prompt)

Suggest Linkedln company pages and people to follow to help me stay current with
industry news.


https://lakegrovejobseekers.org/assets/uploads/documents/Job-Search-Strategy-101.pdf
https://lakegrovejobseekers.org/assets/uploads/documents/Job-Search-Strategy-101.pdf

