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Using LinkedIn Strategically
During a Job Search
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f@ Settings & activity that most affect a job
_// search

'," “ Strengthen & expand your network
(/)

Build your online credibility

Backup

How searching on LI works
Helpful searches
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Your Objective: Train the algorithm to find & prioritize you

Two ways:
1. Profile & Settingsa Affects whether you are found at all
2. Activitya Affects visibility & rank in a search

Both can be improved! Youarerbql ¢ RURUDWa6 IJWe GNYI Rad U

Headline & Titles Location People / Companies you follow
Experiencea Adds context Open to Work Comments / PostsT
Summarized by LI Recruiter (Recruiter visibility) Plus: Follow-on engagement by others
Keywords Job Type Responsiveness to recruiters
Skills (& Endorsements) Resume Posting Jobs you apply for

Small weekly profile tweaks

Y
Improve Findability

Y
Shape Impressions & Train the Algorithm



Settings and
Job Search Activity

Optimize visibility &
findability
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Open to Work

Ellen Recko
1s Open to Work

Job locations

Paortland, Oregon Metropolitan Area

Location types
On-site - Hybrid

(s YAWAL 130131 30H 1 wWf)
ONLY USED to tailor job recommendations

kwhen you search. Not seen by recruiters. )

© Lake Grove Job Seekers
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Edit job preferences

X

Include preferences for job titles, industries, remote and more to get tailored job
recommendations.

-~

Titles: Customer Support Specialist, Customer Support Manager, Custcmer] w

4! Experience Specialist, Customer Experience Manager

Industries: High tech, R&D, .&emsrr
LFree-form text. Be as rich

and complete as possible.

L —

@ Visible only to you 160/200

Locations

Portland, Oregon Metropolitan Area | On-site - Hybrid @ (see next

Open to Work
Recruiters only (see next)

Job alerts

@

Get notified when new jobs are posted

4




| ocation Preferences

A You will come up in searches at these locations only
A Select as many as possible Up to 5 locations

~

C IMPORTANT: Implication is you can be Onsite /
Hybrid in all listed locations

A Include home Contact location (from headline area)
A TTwORe! H waYHAeOW WNRYUH

AOH W GUHRNRALWIVYHEC qRY Ut Wbl

Search radius is ~100 miles.
A Want to Relocate?

A Far away selections imply a willingness to relocate
there

AoYe lls Ra O W 6 RyllaxGlidl RIGHIHAD R

all locations listed
ITTTIRE GRUNIOq Y OA G Y A iR Ed

headline if true. Clarifies your intention.

A

X

J

Edit location preferences

This information helps tailor your job recommendations and is visible to others
(when you're Open to Work.

* Indicates required

Locations*®

Tacoina, Vs

ashington, United States >

UWYGaqRYU
' b L

Seattle metropolitan area, Washington, United States X

Vancouver, Washington, United States X
Salem, Oregon, United States X Portland, Oregon Metropolitan Area X

-+ Add location, o .
;—H:rI:I:H—H—;I Ho IJt WnY!l W

Location types
{ YO1-19-1R q
On-site +

-T1OY |

IO9Rq! Y
Hybrid 4+

Remote 4+

© Lake Grove Job Seekers




Location Types

ONLY open to Remote Work?
AERNGUHqWBHALDGY qUlwWY Ud!
A ONLY eligible for jobs opened as remote. Not eligible for esite or hybrid

Location types

jobs.

A Preferred location(s) ignored. (Note: Sometimes Remote jobs indicate a On-site + /| Hybrid +
location (e.g., regional sales location) so location may get looked at later)

Af Utdel DWBADGYqUwWY! Wbx YRACcqRYUWf UT WGIWUT WUqmmWRULWC JE I

ONLY want On Site and/or Hybrid?

A Select one or both ston e
A E)l:gls,ble in all location preferences listed, but only for orsite / hybrid R

A Not eligible for Remote jobs from the preferred locations

Flexible. Willing to work On -site / Hybrid or Remote Location types

A Select all 3

A Eligible for all location types in all preferred locations
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Edit Open to Work X
i Behave the same
Edit Open to Work X . . Members who turn on Open to Work are 2X more likely to hear from recruiters.
N the a|g0rl'[hm . Only location and location type from your job preferences will be shared with
Members who turn on Open to Work are 2X more likely to hear from recruiters. E 0 others.
Only location and location type from your job preferences will be shared with Only dlfference IS
others. g reen ban ner on Recruiters anly O
_ your profile photo
Recruiters only I o
Everyone on LinkedIn o
e éllen s Open to Work Both tell recruiters
Portland, Oregon Metropolitan Area | On-site - Hybrid Ellen is Open to Work
you ma'y be more Portland, Oregon Metropolitan Area | On-site - Hybrid
While we take steps no.t to show recruiters at your current company, we can't Open & respo nS|Ve
guarantee complete privacy. . Adds the #0penToWork photo frame and shows your status to people both
to thelr OUtreaCh in and out of your network.
Everyone on Linkedin O
Don't share I'm Open to Work O
Don't share I'm Open to Work i
P O APreferred by some recruiters for

visual green banner cue
AMay leave you more open to
recruiter scams. Fallback =
BAIWDHEI 2RI+ WYUG! w

No green banner displayed
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Resumes and application data X
P Data privacy
Save resumes and application data On ()
Job SEEkmg P"Efe"e"ces Allow LinkedIn to save your resumes and answers to
application questions. You may change your answers with each
™ Job application settings application. Learn more about saved application data
Share your profile when you click Apply for a job on - — | Share resume data with hirers On ()
P Hirers can view skills and experiences from the resumes you
— @ ) ) . i . . choose to share when they search and view profiles and
Signal your interest to recruiters at companies you've created job alerts for On = evaluate applicants through Linkedin’s hiring tools. Learn
more about shared resume data
Stored job applicant accounts = (Upload resume)
DOC, DOCX, PDF (5MB)

»- Share profile when you click apply - Upload resume(s) to share with hirers

A Profile shared with job poster when you Apply Also A Ensures your profile appears in search
Even if you leave LinkedIn and finish the recomme.n.ded results when recruiters search terms
application elsewhere Get verified! match uploaded resumes

A Recruiter can see who you are and that you A Full resume not shown to recruiters
showed interest unless you APPLY

A Otherwise: Profile is NOT shared A Note: Automatically turned ON with

EasyApply

Shows you are
*» ERDUc G WRUqII Ut qdgY W &I 2 teal YOG Ge URIJY W! Yek 210W
created job alerts for

10
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Clean out old stored resumes

Your LI public profile, clean and well formatted

Senior Manager, Customer Success Operations & Strategy
= IntegnChan - Ful-ime
May 2027 - Apr 2025 4y

PRGN Perraytaerea | el Siyte Hemote

i

Stored resumes can create a messy
experience for recruiters.

100-MOCH Markat CCess GeCon Making and day -to-day 0peratons. SORTOMS INCUOe unch st ategy
contracts A pricing. gross-to-net. channel data mvenrtory, and patient data aggregation and analytics
(RWERWD] ~ uniocking SHategic Rayer, Drovider, Dharmacy and Patent acCess INughts for ke soence
AL e

InteQnChain Drovides Cloud-bated 10MMaare (S3a5), MANIOed services. and strategy CONSUItIng 10 enable

They also confuse the algorithm.

—® @ Co-100 the COVeIcOMONt & COMPATY-wide BOOOTON OF tha PYS! ever DOSE- L3I0 16am M IMegrIan -
I00GNg the ChIge 107 COMPAny wide Change Managerment and external & int
1 Designod and rolied out CS KPl, metrics, and Drograms across internal dep
1 £1ceeded yearty sakes Larget 30OV and DeyOnd. Mg COmPany Presdent

What recruiters can see (pulls in information from stored resumes)

; e . . ' . Source of
h“ﬂn‘“mmnmmm“mu“u resume
aralytics (RWEMWD), channel and trade GstriDution and inventory data Sooregation and analytics, Qovernment ricing,

wmmmmmw COMMALNG (Market 300ess, DIICING, operational]

AIJHIaRG]IJIK’rLIJZRIJS
wweses A Unformatted, difficult to read blocks of text [*
wowcwel A9 YUqUUaqWnl YOGLW 13t 2ad
functionaky profile, e.g., Same job, different title

' Clean
W | these up!

What Recruiters Actually See When You Apply on LinkedIn)

© Lake Grove Job Seekers 11


https://greatresumesfast.com/blog/what-recruiters-actually-see-when-you-apply-on-linkedin/

Top Job Picks For You
EJIJalls YHt WNe¢ AW WAI In1Jl JUEIJE W3 W~¢ Ue NIJWs

mNYGWs YHwW IBHEYGGGIIUT ¢ q R Y Managejob alers X L1
profile and your activity 1. “Employee engagement p
Quality is tied to the strength of your profile and i et

consistency of your LinkedIn activity — tmpioyee engagement- p

A Thin or outdated profile, or sporadic activity |~ e

A Poorerrecommendations |
o At 2ligt Wac! WRAGGH Y2 IIJWRN W | oo omermonens @) VRH
and rely on manual, quoted searches et Leam more
A Strong profile +consistent activity (o) CED

A Top Picks more likely to work well for you

© Lake Grove Job Seekers 12



5 actions to take for every company on your target list
bii 6! alUING ! WHI e qUWAIHEI eRqlJl Wst GYqid RNGE q

Home About Posts Products Jobs Life People Insights

Interested in working with us in the future?

Members who share that they're interested in a company may be 2x as likely to get a
message from a recruiter than those who don't. Learn more

Intel @ (I'm interested)

Semiconductor Manufacturing - Santa Clara, California -

2. Indicate interest in working there
(Company page)

e Jerry & 22 other connections work here

@ELTTY v i > 3O

Manage notifications about

1. Follow the company "
(Company page) a® Al

A Most relevant
Perzonalized based on your activity

E\ off

3. Get notified of company posts
(Company page)

000 .

© Lake Grove Job Seekers 13



m Q I'm looking for..

About

Posts Products Jobs Life People Insights

5 actions to take - For every
company on your target list

m Q, jobs Intel or Intel Labs [} N ::[ = ]

4. Set job alerts for target roles
(Bottom of Jobs page)

Get job alerts for this search .

5. Engage with the company
(Company Posts page)

Intel
4,317,940 followers
sd. ®

Robotics is on the rise. As intelligent systems continue to learn, adapt, and collaborate
with people in the real world, teams need the skills and infrastructure in place to
support robotics at scale. ..more

Closing the robotics
readiness gap.

e - & Like ® Comment 2 Repost <7 Send

Add a comment... @ ]

Most relevant v
@ UMAR SHAIKH © « 3rd= 5d. s
Global Cperations & Facilities Consultant | Operational Excellence | Al Automati

Closing the readiness gap is essential for a smooth human-robot workforce

transition. Robust infrastructure and proper skill alignment are the exact keys to

© Lake Grove Job Seekers
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Ll Recruiter View

m RECRUITER “‘((‘,‘f’l‘t‘. Jobs Ho"p('.'". Q 'i‘:,r‘_ Or Continue searc
@ Search history 1.9K+ RESULTS See search breakdown » 1 =25 )
howing results for .
SHOWING resusts @A Save to project £ e
iOS Developer
= Custom filters v A
Experience i0S Developer at Infouni Inc - 2016 - 2018
Spotlights [ Clear - i v % Rack " amre
iOS Developer at Nine Dots Technologwes - Inda - 2015 - 2016
Opentowork  + 10S Developer at Appic Mobile - 2015 < 2015
+Are more hikely to respond (2 SLff') Spotlights o Open to work
Job titles Clear ‘
= ] Save to project (5] wee
*ios developer”  + iOS Developer at Premera Blue Cross
+Regi | Vice President, .
SRR ST \ - From profile
Experience iOS Developer at Premera Blue Cross - 2027 ~ Present
neude: Qurrent or Pt 9 IS Developer at Remind - 2019 - 2021
iOS Developer at Cox Automotive Inc. - 2017 - 2019
Locations Clear Show all (5)
United States + Contact samozelS@gmail.com
+12062259486
+Portiand, Oregon Metropolitan Area (22) i I
PN NS Spotlights from settings &
Spotlights & Open to work Company follower @D 1 connection :
incude: Current il | engagement behavior

Activity @)1 message B Appliedto2jobs [ in2projects @ 2views =
© Lake Grove Job Seekers 15
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Spotlight Name

Purpose (What it Filters)

How a Job Seeker Affects It

Open to Work

Signals jobseeking readiness

Nel OwWYUOWbEGUIULWqY W YI t
recruiters

Active Talent /
More Likely to
Respond

Shows active engagers on LI

Be an active user: Update your profile weekly,
respond to all InMails quickly (even with a
polite decline), share resume with recruiters.

Interested in Your

Shows interest in the recruiter's

Follow the company's pageset alerts for jobs,
get all company naotifications, andLike, Share

Company specific company and Commenton the company's LinkedIn
posts. Alert recruiter when you apply.
Connect with current or past employees of
Company Proxy for company interest your target companies(including the
Connections

recruiter!)

Past Applicant /
Rediscovered

Candidates who have previously
applied to a job at that company or
who were sourced before.

Apply directly to jobs on LinkedIn for that
company; save job listings of interest from the
company.

16



LI Recruiter View: Keywords & Spotlights

222 results Hide filters

= Custom filters

Job titles

<+ Job titles or boolean

Locations

Portland, Oregon Metropolitan Area

Skills and Assessments

<+ Skill keywords anywhere on profile

+Customer Relationship Management (CRM) (42)

Companies

Portland General Electric
Slalom Propeller
Energy Trust of Oregon  +

Keywords

Clear

( Advanced search

Clear search

© LAKRE UJIUVE JUU OTCTKECID

Spotlights @ @

O

O

0

Internal
candidates

5

Interested
in your
company D4

Candidates who selected "I'm interested” in future roles at

84 37 80
Open to work Active talent Rediscovered
candidates
222 RESULTS See search breakdown v

your company or interacted with your company’s content,

including following the company page.

IS © - 2nd

Consensus Building Project Manager | Build Bridges to Enable
Efficient Workflows | Cultivate Stakeholder Relationships

Portland, Oregon Metropolitan Area - Semiconductor Manufacturing

Experience [Enhanced by resume ]

Education

Materials Management Analyst at Portland General Electric -
2025 - Present

Sr. Supply Chain Specialist at ASML - 2023 - 2025

System Project Manager at Lam Research - 2019 — 2023

Show all (6) ~

University of Idaho, Bachelor of Business Administration - BBA

Interest

Open to work * 3 connections

N © - 2nd

Strategy Execution Specialist — Talos Consulting Group Program

Manager | Change Manager | Technical Project Manager

Portland, Oregon, United States - Business Consulting and Services

(Save to pipeline

.) CHide B3 v

CSave to pipeline

.) CHide) B wes

L



B Overview (0 8arESULTS

Interest
i Talent pool

Q, Recruiter &4
search 0

Recommended
matches

Experience

& Hidden candidates

& Pipeline
[ Talent Insights Education
(_ Post a job ) Interset
& Collapse
U
Experience
Education
O

62 connections

I - 2~

Agile Coach | Senior Project Manager | Consultant

Vancouver, Washington, United 'SLatli-

1+ yoars of experience related t

Agile Program Coach | Sr. P
Manager at Percipio Consu
Sr. Project Manager at NW
Show all (11) ~~

University of Maryland, Bacll

Open towork © 13 conned

Project Management
Portland, Oregon, United Stafed

1+ years of Project Manager

Project Management
Senior Project Mana
Senior Project Mana
Show all (6) ~-

Concordia College, BA in

Portland, Oregon, Unitéd Stafe

© Lake Grove Job Seekers

1-25 ) I

' —— E

(_Save to pipeline v) (Hldﬂj B e
‘ Viewed by Katie Silver 6/21/2026 + 3:38 PM Recruiting Tools
View all =

Similar Profiles
Summary
[

Dustin is an accomplished Management Consuitant, Project Manager, Change Manager, and Account Manager
passionate about driving success for technology and change projects.

s?\

@

Top Skills:

Program Management - Account Management - PMP - Leadership - Business Development

Open to work ~
Job title

Senior Consultant « Senior Account Manager - Project Manager « Program Manager

Job type
Full-time

Locations
On-site: Portland, Oregon, United States

Start date
Immediately, I'm actively applying

Workplace types

On-site « Hybrid - Remote

\68 mutual connections ~

k

Experience

Transformation and Strategy Consultant
Portland, Oregon, United States

Skilled in Workshop Facilitation, Corporate Social Responsibility,

A and Government

@ 45 mutual connections

(Sava to pipeline l Q

= i¢
Management & Strategy Consultant | Business
Transformation | Former US Marine Infantry

Portland, Oregon, United States

© Skilled in Microsoft Outlook, Manufacturing, and BOMs
@ 61 mutual connections

( Save to pipeline I v)

Manager, Management Consulting at North Highland

Portland, Oregon, United States

~ Skilled in Planning Budgeting & Forecasting, Sprint Planning, anc|




Let Recruiters Know o We u We WAE x dW 9Nf é E |

Resumes and application data X
P Data privacy
Save resumes and application data On ()
Job SEEkmg P"Efe"e"ces Allow LinkedIn to save your resumes and answers to
application questions. You may change your answers with each
™ Job application settings application. Learn more about saved application data
Share your profile when you click Apply for a job on - — | Share resume data with hirers On ()
P Hirers can view skills and experiences from the resumes you
— @ ) ) . i . . choose to share when they search and view profiles and
Signal your interest to recruiters at companies you've created job alerts for On = evaluate applicants through Linkedin’s hiring tools. Learn
more about shared resume data
Stored job applicant accounts = (Upload resume)
DOC, DOCX, PDF (5MB)

»- Share profile when you click apply - Upload resume(s) to share with hirers

A Profile shared with job poster when you Apply Also A Ensures your profile appears in search
Even if you leave LinkedIn and finish the recomme.n.ded results when recruiters search terms
application elsewhere Get verified! match uploaded resumes

A Recruiter can see who you are and that you A Full resume not shown to recruiters
showed interest unless you APPLY

A Otherwise: Profile is NOT shared A Note: Automatically turned ON with

EasyApply

Shows you are
*» ERDUc G WRUqII Ut qdgY W &I 2 teal YOG Ge URIJY W! Yek 210W
created job alerts for

19
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LinkedIn Recruiter search terms

Here is afull list of Search filters that you can query:

« Qualifications

- Job title

« Location

« Open to work

« Active talent - candidates who are more
likely to respond (looking for a job)

« Intemal candidate

« Interested in company

- Company connections: candidates who
know people at my company

- Skills and assessments

« Companies currently working for

+ Schools

« Year of graduation

« Industries

« Seniority

© Lake Grove Job Seekers

« Who l've messaged

« Who | haven't messaged

« Candidates that aren't in any projects
- Spoken languages

« Network relationship (candidates I'm

connected to or have common
connections)

« Years of experience

« Years in current company

« Years in current position

« Fields of study

+ Degree

« Company size (works at companies of

a specific size)

« Past applicants

Hereisalist of search

Most common search terms:
Title, Location, Key Skills / Qualifications

Then maybe:
Industry, Seniority, Open to Work / Active Talen

20



Job search actions that most affect findability and rank

1. Settings & spotlights optimized for job search

2. Search, save and apply for 2-3 jobs/week for your target roles
On LinkedIn
U Save job 1_|_1 > 2
i Click APPLYA AT RI UHqWaqYWHYAGGe U! kt WHE ! 1311 UJG.éhrfé:] is trainin
U On LI: After submission:Did you apply? = YES !l g

A[GeniWet We WuNYGW9 6 YRHEIWIWT Y A W x f 1AE Gotithimuy o o

3. Respond promptly to InMails and recruiter messages Corollary: Scattered or
(even if a polite decline) inconsistent approach

.. : will confuse the
4. Regular activity (Follow, Like, Share andComment ) algorithm and your

A Engage with target companies and their employees results will suffer
o Connections help (even 29 degree connection to recruiter)

A People within the desired niche, role or industry
5. Small weekly changes to profile bif Ul RHC qJW! Ye k| JWe ULle H
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Your network Is
an important
strategic asset

PROFESSIONAL
ASSETS

WHAT | KNOW

Job-specific, industry, or
professional knowledge
Acquired skills

WHO | KNOW

Internal network
External professional network
Personal network.

WHO | AM

Values, reputation, personality
Soft/Professional skills

WHO | KNOW

Close Ties

Dormant Ties

Weak Ties

Use a Different
Approach for Each



Dormant ties

ERGRGCI| WaqY Wmse HIu

A Not close friends or colleagues

A May have helpful knowledge or
contacts

E.g., Former colleagues, suppliers or vendors

People you met in a professional or volunteer
capacity; Childhood friends; Old neighbors;
People from your former hobby club

7

A May not have spoken in a while |#/ T N \\ \
/ / \ \
/ [ . X\ \

NAVIGATING YOUR NETWORK TIES

=

Weak Ties ""'“ff‘ﬁ\.
/ Ne ;\ Ne ities NN\

‘\ \
A ﬁ Introductions
w \_lead here

//i Dormant Tles \\ / \

THE INTROVERTED NETWORKER
Greg Ro¢ | theintrovertednetworker.substack.cor




Weak ties

© Lake Grove Job Seekers

Weak ties connect different —
people or communities of interest "

OYe Wl YUK q Wt UY5 Lap 6 JuLLJ
(but would like to)

JeSEE . \k\\e =

M’

Source: Guy Berger, Ph.D.

22



Dormant & weak ties

A Offer new, useful learning, perspectives, or o
connections os?

AEnergize your thinking .

AMay notknow enough about you to disqualify you

ANot friends but may be considered allies
(They may even let you down sometimgs

A Statistically more likely to help in a job search vs. a

close tie Can be very VALUABLE !



https://news.stanford.edu/stories/2023/07/strength-weak-ties
https://uppsolutions.net/the-power-of-weak-ties-and-how-they-accelerate-your-career-growth/
https://uppsolutions.net/the-secrets-to-exponentially-expand-your-linkedin-network-in-one-day/
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A1JG 133G HIDI
Read your profile as if for the first time

alllldoYe Ws RO O WH 1J Wb

Ellen Recko © she/Her

Career Coach and Mentor with Lake Grove Job Seekers
Portland, Oregon Metropolitan Area - Contact info

1,015 followers - 500+ connections

(Add section

(Enhance profile) (Resources)

IS! Lake Grove Job Seekers

in|

4

'l University of Wisconsin-

¥ Madison

v

© Lake Grove Job Seekers

Add to profile
Core
Recommended

Additional

A

Headline T Will new readers understand what you do or
want to do?

A Relevant titles, industries & value you bring
Headshot - Real, not Al generated (some Al
enhancement is ok)

Experience
A Up to date?
A Fleshed out with clear accomplishments & context

Relevant Skills + Endorsement$50+)

About T Still representative of you, your career story and
where you add value. Explains your pivot.

Recommendations
A ~ct W el W6 k1 WWagel UL
A Relatively current (past 5 years or from 2 most

recent roles)

28
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Reconnect with your dormant ties

- Research

(5 mins each)

Build List of Dormant Ties
o —

A No contact in 18+ months For each
A Previously worked with them , dormant } -
A New, related roles :

o —
A Promoted or greater responsibility tie A Recent activity

2
A Adjacent industries A N_EW role”
| A Milestone?

- Send Message
(No ask)

® Rinse & Repeat
(Consistency)

Tip: Hi Tom - We worked on X and debated about ( i
Send email if 86 w( wi EVI WEI 1 Oul BxAOUD BT wlaD] b 5 per week(30 mins)
possible. EPUI EUDOOUGEE wWE&DYT Ouwaly U wE U i UdOT ow( 2200 per year

. . curious to learn what you think about Y today.
LinkedIn limits
ability to send A Reference something real A Someone will know about a role you will neve
already A Goal = Reply,not a favor A Goal = 1 or 2 conversations that change the
connected. trajectory of your search

© Lake Grove Job Seekers

Source: Kristof SchoenaertsStop Networking. Start Reconnecting


https://linkedinoptimization.substack.com/p/stop-networking-start-reconnecting

For weak ties: Build connection FIRST

Strategy
[ YOGOGYsaAWoOYaaWUqaAWI YaaWUaq4dAL9
For any Person of Interest (POI)
A Read entire profile
A Follow POI and their companyespif on target list) -~
~ TbBAY 1 q U CClkck lopre dftérlyau FQLLOW

A 910 R Ht I-UG] 6 1J R | I-UberY* q Wec a1l q] H LLIH someone to set notification preferences
A Comment thoughtfully on their posts

A Repeat several times. You want them to notice you. [EEAEEEE thi;_agtlf_’rf]gach if you are
IVOotling.

x NEALWB:. Relevant comments support your

A Send CONNECT request pivot and build credibility in your
(A note is less necessary; they know you already) new field / industry

© Lake Grove Job Seekers Source: Jordan Carrol| Using the 5 x 5 x 5 Method to Network for a Job in Only 15 Minutes a Day 30
Source: David Hannan Hannah Morgan


https://www.linkedin.com/pulse/using-5-x-method-network-job-only-15-minutes-day-jordan-carroll/?trackingId=%2FC9lk%2FTVS3%2BTwABxDSjLJQ%3D%3D
https://www.linkedin.com/in/davidkhannan/
https://www.linkedin.com/in/hannahmorgan/

Outreach examples

1.The "Content Follower" Approach

Subject: Wanted To Say Thanks

Just wanted to send a quick "Thank You'
HEcGGOGHYN
inspiring to see people making real impag:
for [people, process, environment, group
etc.] and trying to lift others up along the
way. | especially appreciated [this piece ¢f

Gttt ¢NIIJHN Y

content] because [reason].

Thanks again for all you're doing!

Why it works: Specific complimen

Edc¢cROWRY WHII q q 13(hatlinkeld )

ZHOHNGS IJHmBI WHOY T Ha Y Hju URHE FHE 13 Hité HYB (o6 YIU )l
Connection Message

EcaATWHgaHc Yskt Hx RnIJHT D Kabjed: fhanseRMitbte @@estion

f KAOHUYqHt 21 JHRNH! Yea HI U {kdawHHBlistdut of shéldiue, dut IssaivH
[attended XYZ school / worked in X industry / followou and | are both [common point of
AOUHNI YaGeéHcUI Hf Hs ¢ Uq W lintdrgst di éxpederdset) Y compaty,f K
last few years in [your relevant background], anél Group, Interests].
currently | [live in X / work at Y].
| am trying to find people [like this]
f Ht ¢sH! Yek!| DHHz Il | JUqd | HRBIK2 & YIi#HcE 6 R HRE o HH R
currently in [location / city / state] but am [this topig.
AYUt RT I RUDHCHOY2IJOHf FAGHGYYt RUDHNY ! Ht YOI
feedback before | dive in further. What do you thinRo you mind sharing your immediate
about [location]? Is it a good place for people [if response to [question about this topic]
our field / of our age / for families / single peopl€] our input means a lot, even a-bne
response would be great!

Why it works: Curiosity, nature Why it works: Short + small as

They will remember you.

© Lake Grove Job Seekers

Source: Austin Belcak

connection. Starting point.
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https://www.linkedin.com/feed/update/urn:li:activity:7331304389900386304?updateEntityUrn=urn%3Ali%3Afs_updateV2%3A%28urn%3Ali%3Aactivity%3A7331304389900386304%2CFEED_DETAIL%2CEMPTY%2CDEFAULT%2Cfalse%29
https://www.linkedin.com/feed/update/urn:li:activity:7331304389900386304?updateEntityUrn=urn%3Ali%3Afs_updateV2%3A%28urn%3Ali%3Aactivity%3A7331304389900386304%2CFEED_DETAIL%2CEMPTY%2CDEFAULT%2Cfalse%29

Build your online credibility

Y ﬁ

See backup forhow to find people, companies, alumni, recruiters, recruiting companies and groups of interest
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Everything you do on Linkedln matters
(I.e., trains the algorithm)

UuE21IJ1 ! IOf RI Gl JHO¢ H q R Y boQustpeidihingtchhteny, bu@weryldlick) sciollri@ssage,
comment, and media you attach to a post w4 is analyzed by Linkedin.

I've read theylook back 90 days or roughly a thousand actions. What you do in that period helps LinkedIn

22Ul WIt q¢c Ul 1Os 6 YIO! Y2 HO¢c | 134CD

uoVYel IOIUNENWAGWUqoqlde #6131 tox RUt T f UKOos 6 ¢ qtOl Rt Het t+ RY U} HOG ¢ a
N6 ¢ a it HOq UIUNs IONec G DY Ux RUTE T f U,CI,CO Richard Van der Blom, 202

9c¢2WlcqalbAlie qRY Ut 6RGCWHEYGGWUqt AWGW! + YOcawarYOUWRqRY Ut wWwAwWY
Keep them to ~15% of your content. They will have limited reach, i.e., only be shown to your connections and top followers.



THE HIDDEN SETTINGS THAT
CONTROL YOURFEED

Save = Show Me More!

Hit “Save”? LinkedIn™ thinks ***
you're obsessed.

80% chance you'll see the next
post from that creator.

Want more fromm someone? Save it.

Click = Instant Preference

avideo or a
carousel? You just
told LinkedIn™:
“Give me more
of this.”

polls or image
posts?
They vanish.

You're Building your own feed-one click at a time.

120-Minute Superfan Window
Comment or react in the first 1220 minutes?
L 6 6 & & ¢

You're marked as a
top engager.

Expect up to 3x more
content from that
creator next week.

Interact with Suggested Posts

Comment on a
stranger’s post?
You're training
LinkedIn™.

And as a bonus you have a 40% higher
chance to be featured as well!

Your Engagement = Feed Triggers

+80% chance you'll see that
creator’s next post.

Instant +40%.
m Still a solid +25%.

Engage often and LinkedIn™ floods
your feed with that person’s content.

Silent Clicks Speak Loud

Click on a profile or tap a link—even without liking.

@ LinkedIn™ callls it curiosity.

You just fueled the algorithm’s next move.
Watch your feed bend toward what you click.

6 More Tips in the full Algorithm Report (+250 Pages) &HﬁECTING

Your Feed content is shaped
by your Feed behavior

You get more/less of what it thinks you like
based on how you go through your Feed

A Who you Follow or stop Following

A What content you read/ignore

A Which posts you Like, Repost, Save

A Your comments

AAlL YnROGWUWbsf Ugqldl 3t qt

Interests

The more aligned your Feed behavior is
with your Profile & Activity, the better

Groups MNewsletters Schools

* 2024 graphic



J Better to be positive and constructive
J Credit the source using @LinkedIn_Name

Relevant comments improve rank i il
_ void politics and religion
and shape perceptions

Example Comments Content to Share

AusAeVauionl Yiogs WIOGY 1 qi Caoh ASRyRythiskqthere gt appreviats
ROGYI q¢ UqlOHIIHE 2t 1JOm A Important happenings in your industry (& why)

AfB21IJI06¢T 1O 1Ot RGRGC! O+ G ARTeGdg 1310¢ UT toa 3¢ | UIT tou

A @Namel or @Name2 have also posted on A Statistics, checklists, how-qj Y, sUmmaries
this topic and are worth reading A Videos, presentations

A Another potentially helpful resource for those A Event announcements
interested in this topic is <hot link> A Cool stuff

Best comments are thoughtful, reflective, additive, express appreciation, etc

Authors love it when you comment

UNhen someone creates a post, they do so with the goal of sharing information and adding value. They hope
ge™”q mbl mi b pbb gebfo | kgbkg% bkgl v gu@nbetapcutivaeh ckng b k g 3
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https://blog.hootsuite.com/what-to-post-on-linkedin/

Resharerelevant content

From your feed

1. SENDpost as a message to any
existing connections

2. REPOSTto your network or groups
THEN: Go back and add
comments to the post

From any profile
3. COPY LINK& share or repost (*)

Posts by Sonal

a Sonal Bahl i - 1st O

. Zero fluff job search a
2h- ®
m Save I
[ & Copy link to post ] ®

Everyone you see here on Li
</ Embed this post

together.. let me be the first

“

F Report post

© Lake Grove Job Seekers

Send Steve Dalton’s Post

X

[ Type a name

]

Steve Dalton  Author
| provide instructions (not tips) for job searching and building visibility, advocacy, and community at work | ...

Daniel Axel, PMP
Technical Program Manager | Systems & Validation Leader | Lab Operations & Infrastructure | Cross-Functi,

Zorwyn Madrone
Pragram Development | Leadership Development & Coaching | Facilitation & Training | 1 build workplace c.

Tracy Edinger, ND, MS, FAMIA
Clinical Analylics and Informatics Leader transforming health care through the use of evidence-based dlinic...

O
O
U
)

©C®@ sonal Bahl and 106 others 20

comments - 2 reposts

(5 Like &) Comment |:’J Rersost

4’ Send

[S: [-_I/ Repost with your thoughts

Create a new post with Sonal's post attached

r Repost
Up to 8: = Instantly bring Sonal's post to others' feeds

many of your

coo mars

Y& Ellen Recko ¥
Post to Anyone

Start writing or use @ to mention people, 4

Post settings

Who can see your post?

® Anyone
Anyone on or off Linked

&% Connections only

ili  croup b

Comment control

Sonal Bahl [ « 1st
' Zero fluff job search advice | Career Coach | Former HR Director | INSEAD MBA | Keynote S...
h-®

Everyone you see here on LinkedIn who ‘looks successful’ and has their shizz together.. let me be the first

to tell you:

.58 maore
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Create your own posts

Demonstrate your knowledge & expertise,
leadership, key learnings or values

A Tell a story with an important insight or lesson
A Explain, share knowledge, make predictions

A Hypothesize about an industry trend or a company
announcement

Lessons learned
Tips, tricks, and howa Y K 1

o I

Read: How to Write an Engaging Post in Your LinkedIn Feed

© Lake Grove Job Seekers

NOTE: Best traction on your posts
if you are active & engaging
15+ minutes before and after your post

@ Start a post

a2 Media Event = Write article

Tips

o o o I» I» I»

Keep it relevant to your target audience
Bite-sized, easy to read

White space

Videos & visual attachments help

Tag 23 others gsp quick responders)

Have a CTA? Put external linksithin
original post (not in the comments anymore)
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https://www.linkedin.com/business/talent/blog/talent-acquisition/how-to-write-engaging-post-in-linkedin-feed

Is posting worth it?

It is significantly harder for original posts to gain traction with the 2026
algorithm changes

A In general, not recommended for job seekers (poor use of time)

A Unless you are trying to become an influencer or build a business

BUT: A few targeted [Featured] posts may be worthwhile as demonstration
of your knowledge/expertise, work values, leadership abilityetc

A Goal: Impress the recruiter or hiring manager with your candidacy when they check
you out

Use Al for inspiration only! Posts classified as largely Al
written will be penalized (est 3G40% in reach)
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UV e Ur V2K |

|J L1 IJ W8

Read this Emily Wordemjow to announce you're #0pentoWork on LinkedIn

Start with a story: 1)
time to regroup with family, I am now on the job market and
| JcT ! KOgqYHos YI t gCdO

Short summary explaining your search targets

o bk wIN

Ideal jobs and industries, and most relevant skills
|Ideal companies and @tag them in the post
Most impressive and relevant accomplishments

A Usebullet points, preferably with numbers, to illustrate your impact

§ ANT § x allf URGea T 1JWCE Hospedple gt to 9 N E
know your personality

Call to action encouraging your networking to support your job
search

Offer help to your network

naldl OHWYRUNKG ¢ RT KOY nn 1O

DO NOTuse the generic #0penToWork post
It lacks any meaningful or actionable information

GlJ U Ulc

"I'm looking to work in [insert jok
title/industry]. My background is
[describe your industry/role], ang
to leverage my skills in [list key {
[describe your mission/ideal job]

7 Do you know anyone in the [na

company] or [name of industry]
help? | am interested in meeting
for informational interviews, job
opportunities, and to expand m

HOW TO ANNOUNCE

YOU’RE #OPENTOWORK

N\

ON LINKEDIN [}

39
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https://www.linkedin.com/pulse/how-announce-youre-opentowork-linkedin-theres-better-way-worden--nshee/
https://www.linkedin.com/pulse/how-announce-youre-opentowork-linkedin-theres-better-way-worden--nshee/

TIP. TryLinkedIn Formatterfor free, simple formatting

EcCOGOUWBE GIUIUWaqY LW YI t wlGYHt q

(More examples in Extras section)

After my entire team was laid off in February, | took time to
process the shock, regroup with my family, and take many
hikes in the woods. | am now ready to look for a new job,
and | hope you can help!

LQY €221Ay3 F2NJ I Fdzy RNI A &
ideally in environmental conservation or education. | am ar
industry-accredited financial professional and | want to
leverage my skills in business development, negotiation, al
relationshipbuilding to raise money for important causes.

IDEAL JOBS:

LOR fA1S (2 62N] Ay TFdzy RN
of Development, Major Gifts Fundraising Manager,
Philanthropy Officer, or Director of Annual GiviGgeking
full-time remote or hybrid roles in the Boston area.

IDEAL COMPANIES:

Strong preference for nonprofits dedicated to
environmental conservation and education. | am drawn to
organizations like @he Nature ConservangcyaNatural
Resources Defense Fun@The Learning Trust
@Massachusetts Audubon Societgand @rheTrustees of
Reservations

A

Y

QX

ACCOMPLISHMENTS:
| have extensive experience managing large budgets and various departments.
Past successes include:

A Spearheaded and successfully closed three-he mergers worth $500 million.
A Coordinated with 40+ stakeholders across five organizations to ensure continuous
management and smooth financial transitions during mergers.
A Reduced deal cycle times by 20% using streamlined project management
methodologies.
SKILLS
CAYLFLYOAIf Ftylfteara w tNRr2SO0 YIylFr3aSySyid o
bSA20GA1L GA2Y w {GNIGSIAO LA FYYAY3I w . dzR3IS
FUN FACTS ABOUT:ME
w L 208 (2 (0N @St |yR KI@S @AaArAiGdSR mc 0O2d
and Greece).
w ae FE@2NRGS LATITEF (G2LIWAY3I A& LAYSELLXS ¢
w ae FIFIP2NAGS aSrazy Aa 6AYy(OISN)I 60SOFdzasS L f
w L FY KFLLASEG 6KSY LQY KAQlAy3a Ay GKS g22

Do you know anyone who works in nprofits, particularly in environmental conservation

and education? Or do you know of any nonprofits looking for fundraising help? Please pass
this along to anyone who might help me land my dream job! | am interested in meeting
people for informational interviews, job opportunities, and to expand my network.

Please comment or like this post to spread the message and thank you for your help! If
there is any way | can use my network to help you, please let me know.

40
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https://www.linkedin.com/pulse/how-announce-youre-opentowork-linkedin-theres-better-way-worden--nshee/
https://lakegrovejobseekers.org/assets/uploads/documents/How-to-Announce-you-are-Open-to-Work.pdf
https://lakegrovejobseekers.org/assets/uploads/documents/How-to-Announce-you-are-Open-to-Work.pdf
https://typegrow.com/tools/linkedin-text-formatter

I T Ww8 GIIU
post to the @ Ellen Recko « You O

Crnach and Mantar with | ala Grova lab Sao

mw[ Jeagel T H
your profile Y% Feature on top of profile <

Keep your network
updated

Post updates

@ Product Operating Executive, B2B SaaS Lion Tamer, and In... periodica”y
5d - ®
Hello everybody, and Happy New Year!

Thanks to all of you who replied generously to my prior pepecially to those
who reposted it. Your kind words and actions lifted my spirits.

With the holidays now behind us, and many headed back to work, a reminder tiat
fkOWRqASRUNWqY W WDTYRUWaqS6 ¢ aqluAGe Ar
fR2UWECT W 32101 ¢dwWHEYU2 131 {réarmg RiY rddstigatéud 6 lin | R1IJOT + LU

nY!l W Yel WNWUOWUI Yet WNRnagt WYnWgRGUWWe OT UeT 2 RAIJWR
learned a lot!

b We Wl Dt edqAllf k20We Gl ¢qT Wa! Wagel NUql Yauwe U1
to share it. Please take a look, and reply or DM me if it sparks any new ideas |
should be pursuing!

Blaf Ut Dl quWeGUIUWgYWi YI t WRUNYI G¢qRYULWGUII B &

Thank you for your continued support and of course, for any personal referrals.

© Lake Grove Job Seekers 41



Customer Experience | Program Manager | Pr...

Tw = Edited » @

' I (sheHer) - st

L d ~ 7
= 7 )
E C ! L|J .rb N O C U I'm thrilled to share that | just started a new position as
Y I I I 77 Y -I- IJ I I I Research and Evaluation Analyst at ﬁ! I

can't wait to help contribute to mission
to transform the lives of Latinx youth and families here in
helped you our community!
Thanks so much to everyone who supported me in my
job search and helped me find this perfect Use @ Nameto tag them
opportunity: Ellen Recko, Alan Tang, Dimitar

:;I;:E: Eric Albertson, Brooke Neva Sullivan {™, Sarah N 6 IJ | K CI CI LLI |:| U LU6 C
the news and will
appreciate the pop
recognition

Starting a New Position

42
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—

‘ Heather Joy - 1st
- @ Career Whisperer @ Unforgettable Impact, Tailored for YOU. Caree...

7m - Edited - G)

A heartfelt thank you to Barbara Johnson, Ellen Recko, and the Lake Grove Job
Seekers group for their kind recommendation. It means so much to be part of such
a supportive and impactful community. Your group is so organized and thoughtfully
implemented in a way that makes a big impact for jobseekers!

Special thanks to Mac Prichard of Mac's List for connecting us. Lake Grove Job
Seekers is an incredible resource for mentoring, career guidance, and
encouragement. If you're looking for support on your job search journey, I highly
recommend checking them out. Lake Grove Job Seekers meets every Monday at
8:30am: See link in comments.

Ellen Recko [

Coach and Mentor with Lake Grove Job Seekers

As a mentor and leader

examples, and where it made
do it themselves
Being able to present one'’s be: coin of the

realm

\

€) Get More Mileage Out of Your Recommendations

(1) Embed in a new post

bl=b WWec RNS6GRNG q WR C

section

A Acknowledge the sender

A You can even make
them pretty

(3) Addscreenshot to an

E+ Gl RUDUOHI Wb ¢t Wb~ WT RE mbb W

(4) Quote your
recommendations
A Introductory email
A Follow-up or thank
you email

-
Featured
Post Post Post £
A heartfelt thank you to Barbara A huge thank you to Damon I'd like to give a huge thank you
Johnson, Ellen Recko, and... Feltman for the incredible... to Sean Buck for his incredible... 1

Senior Recruitment Advisor — Physician & Executive Search |
Vancouver Coastal Health -;Permanent Full-time
Jan 2023 - Apr 2023 - 4 mos

Vancouver, BC

* Left to return to the UK temporarily and care for a family member.

Hiring Manager Recommendation

Hi Jeff, o

| am excited about interviewing for the Operations Analyst role at Tektronix. Prior to my phone screen with Bill Falow last week, | sent

the information below. It comes from my Linkedln profile and contains links to recommendations from several of my former managers and colleagues.

® “Excellent understanding of inbound and outbound global logistics”

® "Strang industry knawledge and problem-solving skills]

® "Leads his team to strive for congistency and excellence”

® "Rock solid management skills”

® "Constantly researches and develaps options for process improvement”
® "Strang on execution and follow-up”

| encourage you to connect o my profile and read the full recommendations. They present an excellent picture of my suitability for the Operations
Analyst position at Tektronix.

In the meantime, | look forward to our discussion about how | can bring this same high-level performance to the entire Operations team.
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Cost/Benefit of engagement on LinkedIn

(Works while you sleep!)

The Ripple Effect

Another reason comments are so powerful: other people see them.
Think about your own scrolling habits.
When you read a post, do you ever skim the comments?

Most of us do.

(1

« . Yourcomment has gained @
413 impressions.

>4

(2 V0K quogé ROt WRak WGYRU

© Lake Grove Job Seekers

It’s for every single person scanning the thread.

One thoughtful comment has a ripple effect.

0] C 13 dankearkhl Re'pyeldf Uhivinkli¥nddedd W1 1Jt GY UT

* It can spark a connection with someone you didn’t even know existed.

k * It can lead to a conversation that changes your career.

hat means your comment isn’t just for the author. )

[

J
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https://theintrovertednetworker.substack.com/p/the-hidden-linkedin-trick-youre-not
https://theintrovertednetworker.substack.com/p/the-hidden-linkedin-trick-youre-not

Building your network pays back beyond a job search

e Sarah Johnston [ - 1=t N 6 Yl' I\J LIJS R G] 6 LUG C I D IJ

View my sarvices | ednendng Rt A Go-to person. Know who to call
o to get stuff done

Social capital can be hard to define, but it's the notion that your .

relationships and people's perception of you can translate to financial A Better able tO Inﬂuence Others

or bottom-line gains. A Stronger advancement potential

Managers with lots of positive relationships--internal and external to
your organization, can easily pick up the phone and make collaborations

happen. They can gain ACCESS and OPPORTUNITIES. Get to know these peop|e I

They've also developed credibility with their peers so they are heard (Try to become one tod )
when they need to push back on an idea. They can ADVOCATE.

AJOGINAGHII almwi 6Y WeyYraftdsidnal asse

© Lake Grove Job Seekers 45



Should seegradual increase In key indicators over time

Time Investment

. .. . Analytics @
A Settings optimized; spotlights engaged for target
companies 137 929
Post impressions Followers
A Outreach emails/InMail to dormant & weak ties
A 15 mins, 3-4x/week, over 90 days 76 17
Profile viewers Search appiarances
Qutcomes o -
V LI analyticsA Increased engagement and Who's viewed your profile ©
Inte reSt Works at a company you follow @ ~ Company ¥ | | [ Allfilters | Reset

V # of people who agree to meet with you
V New connections or followers
V Recruiter outreach

hese are better indicators to track

( vs resume submission volumeor offers)

© Lake Grove Job Seekers 46




Summary: Strategic use of LinkedIn for job seekers

1. Flesh out entire profile. Optimize for the LI search engine
V Headline, skills/keywords, real photo
V Keyword & context rich content

2. Make it easy for recruiters to find you
V §GUUWgqYW YI t AWG!I YnRGUIW WaqaqRUNt AWl It 2adlWe GaYe

3. Train the algorithm to prioritize your candidacy VISIBILITY

V Every week: Search, save & apply for2jobs. Track them on LI
V Respond asap to recruiter outreach on LI
V Show interest in target company & employees

4. Strengthen & expand network
V Reconnect with dormant ties l
kK WWAEYUUHE

V EJUt WUWs Wht ql ¢cqUNDRAECGO! W 3Ga2¢ Ug
5. Enhance credibility NETWORK EXPANS|C

VvV Comment regularly to demonstrate your prof expertise CREDIBILITY
V Post original content (occasionally)

© Lake Grove Job Seekers 47



Thank you!

Connect with me:

Ellen Recko
https://www.linkedin.com/in/ellenreckao/

© Lake Grove Job Seekers
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https://www.linkedin.com/in/ellenrecko/

Is Premium worth it? aasi (iec)
Yes, If you are an active job seeker vs Premium

Premium Career is best for active job seekers trying to reach key people and stand out. Free accounts work well
for passive networking and applying to jobs.

Both offer: Up to 100 connection requests per week, 10 free group messages per week, and unlimited
messaging to existing connections.

Premium Career advantages are:

1. Greater Personalization - Attach personalized notes to all 100 weekly connection requests (vs. only 5 per
month for Free), using 300 characters instead of 200.

2. Direct Access to Non -Connections -5 monthly InMail credits to message anyone on LinkedIn without
connecting first, accumulating up to 15 credits. Free users have no InMail access.

3. Advanced Search - Unlimited search results (vs. 1,000 cap), advanced filters, enhanced profile previews,
and company insights for strategic networking and job hunting.

4. Job Search Features- Top Choice flag, Applicant Insights, Al Assistant, Salary Insights.

5. Professional Development - Full access to LinkedIn Learning's library of courses with certificates, plus
detailed salary data, applicant insights, and interview preparation tools.

© Lake Grove Job Seekers 49


https://lakegrovejobseekers.org/assets/uploads/documents/LinkedIn-Free-vs-Premium.pdf
https://lakegrovejobseekers.org/assets/uploads/documents/LinkedIn-Free-vs-Premium.pdf
https://lakegrovejobseekers.org/assets/uploads/documents/LinkedIn-Free-vs-Premium.pdf

Attention LI Premium users!

V' You canGIFET up to 10 invitations of 2 months each to a fellow job seeker

VvV  Pay it forward!!! Recipients can also gift 10 times!

L PREMIUM

V Post trial period: CANCEL or pay
Referrals

V $4O If pay m O nth |y Help someone get ahead in their career by giving them a free 2-month trial of Premium

Career. Terms apply.

VvV $240 ($20Mo) if pay for entire year at once

Free 2-month trial of Premium Career

.- ‘I W
m HE_E, _,gl, . ?{ --.w?J.rj Mot cations ;‘E Eortl .:.:~ - r%',g After you click "Share referral’, you will see your referral even if you haven't sent it yet.
Each referral can only be redeemed once and expires after 2 weeks. If it hasn’t been
> redeemed and hasn't expired, you can resend it.
L RPREMIUM
Premium ACCQU nt and Featums Subscription details 0 Important note:lf the recipient already has a Premium subscription, or has used a free trial in

the past, they may not ba eligible to claim the frea trial.

Share a free 2-month trial of Premium Career . * .
Refer a friend 9 available referrals Share referral

Help someone achieve their goals faster by giving them a 2-month trial of Premium Career.

Referral redeemed by 1
Recommended: Weekly Goals for You Code: ****-****-****.iD4z
Setting weekly milestones can help you reach long-term career goals. Premium is here to help.




x f WAIIHEI 2 RalJ| KArontendftolnderlyiftyisepcHleaqgintl

A Recruiters can shape results with natural language
input or feedback

A Free-form qualifications are still translated to
keyword search terms

7

S

Experience

@ Global growth manager

¥ Is this helpful or relevant?

e Developed dat @ @

increase in user acquisition and 10% boost in conversion rates.

¢ Utilized advanced analytics to identify key growth opportunities,
driving actionable insights that informed strategic decisions.

* ( Looking for analytics experience that drives growth opportunities f ! ;

Rose Reynolds ©  Applicant

Global Growth Marketer

12 RESULTS 1-2 )

Rose Reynolds

Global Growth Marketer
San Francisco, CA

' = . -\I ’ - ™
_Save to pipeline | * | | Reject ) B

¥ Top applicant
Rose has extensive experience in tech marketing and strong analytical skills.

Candidate rollup derived from
search criteria + analysis of profile
Experience section & Complete descriptions &
context matter more than ever!

© Lake Grove Job Seekers
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Al assisted search examples

+ “

Find people similar to @Vicky Juhasz

A search has been started based on your
request.

Job titles
Senior Product Marketing Manager

Locations
New York City Metropolitan Area

Degrees
Bachelor of Arts

Seniority
Senior
Qualifications

« Experience with tools and methodologies
such as Agile, Hyperion, and dashboard
development.

« Bachelor of Arts in Economics or related
field.

« Familiarity with marketing strategy and

Type a new request

1]

© Lake Grove Job Seekers

Advanced Al-Assisted Search

Match by qualifications not
typically listed on candidate
profiles or resumesT but often
listed on job descriptions

JHON KA WWmBE ¢t W+ GIF
COHRNaYeat WGI YHO |X
lead large, crossfunctional
Yl ttql DOt O

A Context & soft skills matter

Al-assisted search

ecommendations. You Can use this chat to

« Get recommencations 10 achieve your hinng
Qoais

« Add or remove search filters

« Search based on a single profile

& . : ;
I'm trying to hire an account executive for a

cloud-tech product in NYC who can sell to
enterprise customers. | want a top
performer - someone who constantly
exceeds their quota if they’ve made sales

L RIATEPE R AL, Y u
?I,urfme'l_s )f’arf of ﬁﬂe

ng softwar O enterprise customers -
Excellent communication and presentation
skills, with the ability to effectively convey
complex concepts to diverse audiences.
An ideal candidate would: - Data-driven
decision maker - Uses data to drive
strategic planning or business changes -
Able to work independently and as part of
a team. Can be coached into a team lead
position. - Knowledge about cloud tech

\competitors (like AWS, GCP) is a plus.

\

2

rr

R
1

52178000

o

A search has been started based on your
request

Job uties

Marketing Director

Location
New York City Metropolitan Area

Seniority
Director

Qualifications

4

U i

« 4+ years of experience selling software to
nse customers

« Consistently exceeds quota

« Excellent communication and
presentation skills, with the ability to eff...

« Made sales club recently

« Data-driven decision maker - Uses data
to drive strategic planning or business c...

« Able to work independently and as part of
a team. Can be coached into a team lea...

« Knowledge about cloud tech competitors
(like AWS, GCP)

/ dlt
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Al summariest Recruiter view

Estella Avery, MBA - 2nd [ . . . .
|:| Prfafm:cazﬁgl Marketing Director | Passionate About Improving Lives AI Candldate summaries eXplaln flt and hOW

Mew York City Metropolitan Area - Pharmaceutical Manufacturing relevant the Ir prOfi Ies are to a SearCh

[ Medium gualification relevance ]

Cpetoncs Ao cuafcsion ovnd ot fO21 - Fresem A High qualification relevance : 70+%

+ 4+ years of experience selling software to enterprise customerns L. .
: « Consistently exceeds quota quallflcatlons matChed
Education U - Excellent_ communication and presentation s?u'lls, with t_he ability  nistration (MBA) . . .
o {0 el comey exmple comcepts o cherss sucfonces A Medium gqualification relevance : 30-70%

= Made sales club recently
+ Knowledge about cloud tech competitors (like AWS, GCP) matChed

U, Y ausincations missedin profie i Hestth A Low qualification relevance: <30% matched

+ Data-driven decision maker - Uses data to drive strategic
planning or business changes

Experience §  * Able to work independently and as part of a team. Can be
coached into a team lead position.

w

123

o u

View profile
= T —
Education Columbia University, Master of Business Administration (M.B.A.)

Skills Match 67 Skills
Brand Strategy Campaigns Gynecologic Oncology Show all (7) ~

Intarast High likelihood of Interest
Active talent
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Advanced SEARCH techniques -
[ RUI WAYOGGecURUY WYNWRU@II 3t quwe OT Wbl 3G J2¢
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How to Search on LinkedIn
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x RUt JT f Ukt Ws 8§ 7 WULEE A Qowdredyssaldh 13T

(Classic search for JOBS only is being retired)

Example searches using Al-Search
A Entry-level sales jobs in healthcare posted
In the last week

A y7et RUIDHYT KOI J21XGYGH W
roles in fashion in the United States

A Finance manager roles in my network with
less than 10 applicants

A EUql ! OGIXW2J0GH0OyEGNGHY!

|

Notes

A Be as specific as possible ¢ HY 2 q W5 6 ¢ q LW! Y
looking for, including your preferred location,

J q COPRIereeleVel.piiERialty, HilisaRr Ipgustry.

A Quoted search strings (for multi -word phrases)
are likely to improve search results . E.g.,

o Entry level employee engagemend, Al interprets
employee engagement as a concept and may broaden

) 1J FOE U R Crleahlng. WU a GIOI Y T 13

o EUq!l ! KOG 132130 oy 130 GYiA tredt®) FOIJUNE NI
OGO Y! 3P¥WIUNenyaGWUgwlet We UL

narrows the meaning

Seehttps://www.linkedin.com/help/linkedin/answer/a6889044 for more information
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Al-Search for JOBS

When searching, LinkedlIn scans the entire Filters still exist and can be used .
job description, not just the job title Available filters include:

o Even when you enter a specific job title, LinkedIn
may serve up jobs with different titles

o Date posted
o Company

For tighter control over job titles entered o Experience level
into the search box. use: o Employment type (previously known as Job type)
| | Remote

HDII_DinkedIn Apply
o In my network

L . . . O
o A2 YqUt WetmBGGaY! JIJWIUNENIJaIIUq
0]

o Title Filter
o Boolean operators (AND, OR, NOT)

o Or switch to Classic Search (using all of the
above) According to Linkedln more Filters are coming soon

o Under 10 applicants
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Switching between Al -Search and Classic Search for JjoBs"

(Classic Search uses Keywords, Filters & Booleans)

Al-Search A Classic Search

Classic Search A

90 RHTE Wa6 Wmx Wel Owa Yl Iwul | ASRFNGWwe OT wt 13

Switch back to classic searchb

m Q, "Employee engagement” [x] ‘ :: i Q ﬂ e

@ Date posted ¥ Remote

Employment type * Company ~ Under 10 applicants In my network

Learning & Development Employee Relations

Consulting HR Easy Apply Experience level ¥ Learn more

-

o How Al-powered search works

159results @ Portland, Oregon Metropolitan Area ~

o Switch back to classic searc

h

(*) As of Sep 2026, it is uncertain how much longer these options will be available

Enter this URL.:
https://www.linkedin.com/jobs/ai -
search

Jobs in United States

4,137,000+ results

Y
We're gradually retiring classic job search starting in September. Try
Al-powered job search and describe the role you want in your own
words.

(Tr:;.r Al job search) Learn more

Try both Alpowered and classic search for an important searchs

They can surfacea different mix of results
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Classic Search on LinkedIn

(People, Jobs, Companiesetc)

Results vary based on how you search

A Global search box (top of page)
A Boolean structure or Natural Language

\ 4

m Q, Columbia Sportswear Company

oD -

a & =2 o
[ T -—

Home My Network Jobs Messad

1st 2nd 3rd+ Verified Locations ¥

Actively hiring ~ Current companies ¥

A Filters & subfilters
A Combination of above ~

\ 4

People Posts

m Q ‘business intelligence” AND "Columbia Sportswear” ﬂ’ :: &
Jobs Groups Companies Schools Courses Events Products Services
People

On this page
People

Posts

Jobs

More people

1st /| 2nd 3rd+ W Actively hiring

6 Victoria Trapp, M.S.A., J.D., D.M. [ - 2nd
T 7 Operations Leader | Change & Communications Leader |
# Adjunct Professor

Hillsboro, Oregon, United States

A Seach box on PEOPLE Tab of a Company Pa}c
In general

A Unless specified in a Filter, the entire profile is searched

(not just the title)

A Keywords in search box take precedence over Filters (can

yield false positives)

A Booleans in any Search box yield most accurate results

© Lake Grove Job Seekers

\ 4

Columbia Sportswear Company @
Retail Apparel and Fashion - Portland, Oregon - 346K followers - 5K-10K employees

a Jeff & 130 other connections follow this page

@

Home About Posts Jobs Life People Insights
8,081 associated members 8 < @
Search employees by title, keyword or school
Where they live + Add Where they studied + Add v
4,279 | United States 172 | Oregon State University 2
] I |
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Use Booleans to fine tune results

Residential architects in Oregon =
Residential AND Architect AND Oregon

I . L] a:
m Residential AND Architect AND Oregon Home My Network
People Posts Jobs Groups Companies Schools Courses Events
On this page People
People 1st 2nd 3rd+ & Actively hiring
Posts

More people

Melody Fontenot, AlA, CSI, CCCA, CCS @ - 2nd
Licensed Architect, Specifications Writer, Volunteer, Leade
Portland, OR

== 2K followers « Stephanie Magoulas, MBA is a mutual connectio

2

Thomas O'Keefe [l - 2nd
CEQ, Board Member, Operating Partner in Private Equity.
Portland, OR

== 6K followers « Ryan Buchanan (The Script), Martin Medeiros,
CIPP/US, and 15 other mutual connections

Alicia Leon - 2nd

Recent Interior Design and Graphic Design Graduate...
United States

B2 Martin Medeiros, CIPP/US is a mutual connection

See all people results

Posts

From my network Past 24 hours

=)

Past week

Oregon Department of Land Conservation and Devel...
1,188 followers
1d = Edited -

(*) All Boolean options may not be available

to those with a Free/Basic Account

mé NUqe |l JOPsedRbpeall f&mqumﬁaqm u

Venture Capital in Oregon =

A7YYauwe Ut wel
i AMasihbe CAPITALIZED

J WbWbdA

e U0z | ORSE IERgE 10 1BUB\NIERegan cl,,égil,g] wh 2

People Posts Jobs

On this page
People
Posts

More people

Groups Companies Schools Courses Events Products Ser
People
1st 2nd 3rd+ W Actively hiring

Melissa (Durham) Freeman @ - 2nd
Director of Capital Raising and Investor Relations,...
Portland, OR

22 Ryan Buchanan (The Script). Charlie Kawasaki, CISSP, and 7
other mutual connections

Eric Rosenfeld [ - 2nd
Founder, Oregon Venture Fund
Portland, OR

22 Ryan Buchanan (The Script). Charlie Kawasaki, CISSP, and 34
other mutual connections

Kate Niedermeyer @ - 1=t
Venture Capital & Corporate Innovation | Driving...
Camas, WA

22 Charlie Kawasaki, CISSP, Thomas Calvert, and 45 other
mutual connections

See all people results

Posts

From my network Past 24 hours Past week

Launch Oregon =+ Follow
224 followers

2mo -

We had the privilege of hosting five remarkable companies, all with connections to
the University of Oregon, as they pitched their ventures to Elevate Capital and

A Ot 1J Wb U wAlord/phrisése G a R
A Further qualify with parentheses ()

Venture
Capital

Venture
Capitalist

Venture

Venture

Capital méNUqgeal IANDE G|

méNU0qgeal DIWI ¢ C

Oregon

Capitalist

Launch Oregon. Their innovation and talent are paving the way for the

..more

(bé JUqeal UW9 ¢ GRac il wlg AL
AND Oregon



Different SEARCH Options Yield Different Results

[ ROT WGWYGH IJWeE q W

G Garyavhese lhl sh&lrgpridflle s
TIP: UseCTRL WqVYWn RUIT WmHEcqct ql YGE U

Option 1 T Keywords & Filters (Can get mixed Results: Prioritizes keywords over filtef

in G e L

m B Actively hiring = 5t ind Frd+

Verified || Locations = || Curment companies =

Amandeep Dhillon @ - 300+

Glebal Head of Catastrophe and Expesune Management

Mew vork City MEtropoltan Anes

+ Gloibal Head of Catwstrephe and Expasure Managesent #t Starr since Niovernber 2005, with catantraphe risk analytics and
rocehng eapetere.

Randy Seott, CCM [ - 2rd
Caus-.r:ﬂhe Mardqcm:m &l “.1 Glohal
Scituate, Massachusetts, United State

# Catagtn MASABpErETit 1 A Gl iance Auagust 2019 with msufBfce il Expenends i CAlEirophe modsing.
nterprise rk mansgement and reurance.

Kartik Loithikar @ « 3rd
g Glchbal Head o Elhsrmphn Rlsk Man:gvmlﬂ at AlG
reater London, ERGTam, Cnibe ngdom
+ Clotal Head of Catastrophe Rrsk Managenent & Expeiire Aggregation st AIG since July 2124, after catsatrophe nsk rokes at
[T . ne——

Tanner Hanwright - 3rd-

Lead Catastrophe Analyst & Liberty Mutual insurance | Catastrophe Risk Management,
Malw-cs hubumal:nn

cston. Massachusetts, United Slates

# Lead Catan |mpl-u.ﬁml~,1|rlmq.-hd utual Irnurance tince My 2024,
and Python-baved neporti

Isabel Mezzina & - 20+
Catastrophe Analyst a8 Liberty Mutual Insurance
. Greater Boston

ophe modeling, e kena resulny

4 Catagircphe Anslyst at Ligerty Mutual Irarance tince lanusry 2002, with GIS, data snalytici and catitrophe sk st

+ 5P, l.'mml:aranrw-eistwmm 8 Chubk: Group snce 2013, with catestrophe sk managerent and modeling
AEpRTENLE Ao imureny and reinurent.

r . Michael Malls @ - 3rd-
Maticnal Catastrophe Manager at GEICO

Rsckwall TEEES, United States

4 Bstional Catsstropie Marager ot GERD wince Decermber 2018 Ieading a rational catmarophe responss team for wegter

i =y
| Message |

L =T Mcvsagr._.

.\ o Message |

e ~
:\_1 Mezzage |

i ,
|| =¥ message |

i ™
| Message |

All filtars

P [ Add 8 compary ]
Don Parkes @ - i ~y
L 'I‘ Message | &
0 VP, EEFPI:ritP C:r.asl:mpnp Risk Management at Chubb Group v Connections of
orve i &res

Jl People filters I b

Search is now mare comversational. Just describe what you're looking for
directly in your search, like "English majors who work in communacations.” Learn
more

B Premivm
Actively hiring

|_] Any job tithe

=+ Hiring for job tithe

Connections
I_ 1sf
|:| 3rd+
Verified @

Locations

=+ Add a location

Current companies
[~ R

+ Add a connection

Followers of

' ™y
\_‘M—SH i Show resulis

© Lake Grove Job Seekers
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Option 2 T Boolean Searches

EYGUqRGU W Ye W YUk q
want when you use filters with keywords.
NEWWGIcanyY!l Gkt Weanyl
keyword relevance (in this case,
mHEqct ql YGG6 Wb WY 2131
keyword matches strongly elsewhere in the
profile.

To tighten results - Use Boolean
searches in the Search box:

A catastrophe AND "Allianz"

A catastrophe ANDcompany:Allianz

111 1J qp Waq
Rqd6 d L

HIFY O Ge
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Use FILTERS with Keywords
In the Main Search Box

A Unlock filters with a dummy search
A Apply your filters
A THEN type your real keyword(s) in the main search bar

This gives younore control and any fuzzy naturalanguage
interpretation.

From your home screen, type anything in the search box. This brings up the filters. Does NOT have to be your real search term

inJERE

1, ] as = ®

Home My Network lobs Messaging

2 0

Motifications e

EVOGWHAqLWe W[ f x NEALW9

m Q Add Keyword(s) after filtering

Posts

People Products

Jobs [Cumpanies] Groups

NE] §AoWYnWRUqUI Ut qUeiJIONKOAWBLI YI GEe URIIY b

P = = e 2 Y,

Home My Network Jobs Messaging  Motifications Mew

Services Events Courses Schools All filters

Optional: Select SUBFILTERS (e.g., location, company industry) or ALL FILTERS

m Q Add Keyword(s) after filtering

Companies ~ Locations ~

Industry ~

Company size ¥ [ All filters ]

P 32 = = 2 CY)

Home My Network Jobs Messaging  MNotifications Me ¥
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Filter categories and subfilters

A Connections A Date Posted A Location *
A Connections of * A Experience Level A Industry *
A Followers of* A Company * A Company Size
A Actively hiring A Job Type A Job Listings on
A Location * A Remote LinkedIn
A Current Company * A Location A Connections
A Past Company * A Industry *
A School A Job Function *
A Industry * A Title
A Keywords * A Salary
As Ws As lWe
i & Catogory ot between
OSES CIVICES OHISES within a category,not between
A From Member * A Service Categories * A Level categories
A From Company * A Locations * A Time to Complete
A Mentioning Member * A Connections A Subjects & Topics o L o~ ~
A Mentioning Company * A Languages A Software IJHON OW9 ¢ Uk q lWn RUIT WA
A Author Industry * A Continuing mHzt RUWH Y WRUqqUGGR
A Author Company * SCUEEN LALE COMPANIES of Size > 5000

* Can customize these

© Lake Grove Job Seekers 63



Search Examples

Company, People, Recruiters, Groups

© Lake Grove Job Seekers
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Better Option

COMPANY research

Find companies in Portland in the
JRUCEC qRYUwLWR

Ve

b U

Use Booleans with Company filter
AEN¢I g#6all URGcqRYULWW
A Filter = COMPANIES

Not the Best Option

m Q, animation 1
l'.'_'llrgun. United States « Inﬂugtr]r -

Company size ~ All filters

If you use the COMPANY and LOCATION
sub-filters, results are less accurate

x RUt IT f OWl YUt Uk qWl 3t ql ReEqUWI
physically basedthere. Instead, it showsany

company that has employees, clients, or even

mentions Oregon somewhere in its data graph.

8,
m Q[ animation AND "Portland, Oregon” ] ‘ as = e
Home My Netwaork Jobs Messaging
Industry ¥ Company size ¥ All filters

Companies ¥ Locations ¥

49 results

O
|| A%

0
O

K

Jt e

Refuge Visual Effects @
Mavies, Videos, and Sound

Portland, Oregon

demands. Headquartered in Portland, Oregon, Refuge also has locations in Vancouver, BC, and Los Angeles.

+ Follow

m 1 persen from your school was hired here - 3K followers

Happy Finish @
Media Production
London

+ Follow

«, With studios in London, Portland/Oregon, Verona and Milan. Check out our work - www.happyfinish.com

a Theresa TK' follows this page - 17K followers

Hinge
Animation and Post-production

+ Follow

Portland, Oregon

Hinge is an integrated creative production studio and digital agency in Portland, Oregon. We specialize in dynamic visuals for
broadeast, film, out-of-home, digital, print and YR/AR.  Our work spans from strategy and concept development through live actio..

0 Kevin & 1 other connection follow this page - 3K followers

KINDTYME | Creative Agency
Media Production
Kalamazoo, Michigan

+ Follow

KindTyme is a creative agency founded in Portland, Oregon servicing companies globally from startup to fortune 500! Qur team of
experts craft unforgettable visual & auditory Expenences with every premium design & media asset we produce.  From brand iden...

TGP WgYWHY G Ge URIIE W

quango @
Advertising Services
Canby , Cregon

We are a digital agency based in Portland, Oregon. For 20 years, we have created work that engages audiences and builds strong
partnerships with our clients, great brands . greater stories

<+ Follow

o Migel & 1 cther connection follow this page - 1K followers




f Ul 3t q1 WRULWE WHY U G¢ WpodightsH ¢ !

(Actions that highlight your interest to a recruiter)

Perkins Coie is now Ashurst Perkins Coie.
Follow Ashurst Perkins Coie on LinkedIn for updates.

Perklns C0|e @
tle, WA - 63K followers - 1K-5K employees
8 Kristin & 2 other connections follow this page

. s " ™ ™
( Visit website & )l e
T P NS

+ Follow

0

Home Posts Jobs Life  People Insights

Overview

combined w tI As |JIStt

P»l kins Coie i’a

Visit ashurstperkinscoie.com to learn more.

Website
http://www.ashurstperkinscoie.com

Verified page B
August 15, 2023

Industry
Law Practice

Com pa ny size

sociated members g

Headquarters
Seattle, WA

Interested in working with us in the future?
Members who share that they're interested in a company may be 2x as likely to get a
message from a recruiter than those who don't, Learn more

 ——
| I'm interested )

n Ashurst Perkins Coie. To keep up to date with our work
2 you to follow our new page: Ashurst Perkins Coie

Linkedin Member, explore jobs st Parkins Coie

that match your skills

Perkins Coie

./-

A

See jobs

+ [ Pages people also viewed ]

i R

Cooley

Ashurst

Law Practice

s ™
| ]
L+ Follow )

Ashurst Perkins Coie
2w Dractice

rs Y
( + Follow )
\. /

Cooley LLP
Law Practice

8. Abe & 22 other scho
* work here

Ly
[ + |
L Follow )

Show all =

B Kristin & 2 other connections
follow this page

ol alumni

+ I People also follow

Look Forward Wisconsin
inancial Services

s ™
|+ |
L Follow )

NVIDIA Al

M Computer Hardware Manufacturing

Perklns Cole 7}

& Kristin & 2 other connections follow this page

+ Follow I \J'|5|t web5|te ]

Home About Posts Jufe ﬁ Insights

1,872 associated members 8 )

1.
2.

LA

Where they live

1,769 | United States

earch employees by titlg

attle, WA - 63K followers - TK-5K em

Perkins Coie is now Ashurst Perkins Coie.
Follow Ashurst Perkins Coie on Linkedin for updates.

SROINE

Follow the company

About Tab: Indicate interest in working there
(may not be there for all companies)

Jobs Tah Indicate interest in working there.
Thenset a job alert from the JOBS page.
People Tab: Follow some employees

Insights Tab: View growth and employee stats
Notice /bA¢ NIt WGIIY GG WIWe Gt
cCadt YWnYUdGYs w

Y W2 R




Current or Former Employees In [this field] at [this company]

Noow9al | JUqWUaGaY! JUt WRUWbHzt RUWVH +t WRUqUGGRNUVDUARDwWE ql Rt L

Steps:

AlYWgYW Rt WPkt Wx ROt WJT fOWRYGGeU! WWGe N
A Click Peopletab

A In the search box within that tab, typé'business intelligence"

A Optionally filter by location (e.g., Beaverton, Oregon)

Caveats:
AiROGW 6Ys WGWY G JWs R qanyidhdreeain tHeidddofilé, hdRndard3driy Rl itk bt Headline

SHoW[ YI G wyaGcayY! WUt WRUWmHzt RUWJY + WRUqUOORNWURWDWWE qW Rt 1J

Steps:

A Main search bar: "business intelligence” AND "Nike"

A Select Peoplefilter

A OpenAll Filters 3 Wt # | PEsi CoMopivyld LWI1J Wikdd | LL
A Click Show results

Caveats:
AxRUt DT f Ukt WecaNY!l RSO WGI RY!I RqRAIY Wad6 Wt 13! & Y LW We k6 é& WR D G

tHih 8

AoYekddWUOUUT WagYWicUecdda! W21 Rn! WGl YnRGWUt WnY! W Rt JWJIFGI

| R




Recruiters at [this Company] or
Recruiters Who Specialize in [this Field/Industry]

3. Recruiters inside Nike

Steps:

1] YWqYW Rt Wkt WRYGGe U! WGe N
2.Select People

3.Enterl DHI e Rl W8 AWbagcidlUqllec Hrue Rt RaqRY Ub ligthelidatclobon n RUN B WS A WHc A

4.Filter by location if needed

Caveats:
A ~¢! WOUPT WagYWHI YeT 30W ¥wel #6 Wl 6+ WelJONRAWBLARIY GO DWAe ! qUIJI 4

Ag§qélllt WGRt JWec AWNWKIUWI ¢dRY qf Wac! WeGGUel WI2WUWRNWa6 13! k1 13WU Y

4. Recruiters who specialize in data science

Steps:
A Main search bar: recruiter OR "talent acquisition" OR "staffing") AND ("data science" OR "machine learning” OR "analytic:
A SelectPeople

A AddIndustry = Information Technology & Services or Computer Software (or closest industry you can find)

[92)

")




PEOPLE searchfrom a company page

Shows Current Employees only

Explicitly listed in title
Listed in profile

Find people at
Columbia
Sportswear with
mHat RUI
RUqUGOR

anywherein their
profile

TIP: Use CTRE to
find it on their
profile page

© Lake Grove Job Seekers

‘\“;.'.( “olumbia

Columbia Sportswear Company

Retail Apparel and Fashion - Portland, Oregon - 269K followers - 5K-10K employees

“ Jeff (% 79 other connections follow this page
AT (v ) O
Home About Posts Jobs Life Insights

124 associated members

"business Intelligence” X | NeEEIE

Where they live + Add Where they studied + Add v
108 | United States 7 | Portland State University 5 -J
I | | /
91 | Portland, Oregon Metropolitan Area 4 | University of Phoenix 2 Andre Quitta - 2n2 Zach Holder - 2nd
| ] | DEA, Data Engineer and Data/Business Intelligence

Automation Specialist Enginzer at Columbia Sportswe...
88 | Oregon, United States 3 | Willamette University 2
53 | Portland, OR 3 | The Ohio State University 2 ( Connect ) ( Connect ) ( Connect )
| I 1

People you may know i

Ryan Thomas - 204
Global Data and Business
ntzlligence Leader | Driving...

Anne Turchi - 2nd

Organization

al Transformation

S

( Connect )

Connect )

Jeffrey Michael - Znd

VP Supply Chain T

Columbia Spo

Jigna Kapadi

Board Memib:

Ginny Sorensen - 2nd
Program Manager | Co-Active

Coach | Intermal Consultant

om0

)

(L

Connect )
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Alumni can be helpful weak ties

People

Oregon State University @

There are answers everywhere. That's why Oregon State University goes OUT THERE.

Higher Education - Corvallis, or - 235K followers - 163K alumni

O Stan & 66 other connections follow this page

«EZD () O

Home About Posts Jobs Insights

Posts

Products Jobs Companie

s Groups

P

Home

Services

My Network

K

Motifications Mew

as = @
Jobs Messaging

Events All filters

P
<

m Q “oregon state university”

A 4

162,935 alumni B8

|

T
L
f
o
m
=
m
f
s
T
L

Find alumni
e.g., Who live near me

Where they work + Add

6,027 | Oregon State University

1,224 | Intel Corporation

969 | Nike

Where they live + Add

154,355 | United States

90,232 | Oregon, United States

78,984 | Portland, Oregon Metropolitan Area

TORT OTUVC JUU OCTCTRTTS

Check out GROUPS
from your alma mater

188 results

Oregon State University Network
15K members

What's Powered by Orange? It's you — the network of people connected to Oregon State University. From alumni to
students to OSU associates, you make a positive impact in Oregon and beyond — on the economy, the environme...

Oregon State University Alumni

oregmsiae DK members
University

Oregon State is an international public research university that draws people from all 50 states and more than 100

countries. We go wherever the challenges are, push ourselves to the very edge of what's known and keep going. W...
Electrical Engineering & Computer Science (EECS) Alums - Oregon State University
4K members

A place for alums of ECE, CS, or EECS at Oregon State, to keep in touch and help each other.

Oregon State University MIME Alumni (ESE, |IE, MfgE, MatSci, ME, Metallurgy,

Robotics)
1K members

This group serves as a hub for alumni and friends of the School of Mechanical, Industrial, and Manufacturing
Engineering. It is designed to help mechanical, industrial, manufacturing, energy systems, materials science, and...

Oregon State University Chemical Engineers
& 770 members

Oregon State University Chemical Engineering graduates are in diverse careers and locations. This group allows them
to connect with classmates, explore career oppaortunities and look for potential business alliances.

College of Earth, Ocean, and Atmospheric Sciences - Oregon State University
586 members

Oregon State University's College of Earth, Ocean, and Atmospheric Sciences is an internationally recognized leader
in the study of the Earth a< an integrated system. It spans the natural science disciplines and creates strong linkage...

Oregon State University Bay Area Alumni Group
oregosae 57171 members

University

San Francisco Bay Area based OSU Alumni LinkedIn group to help make OSU and social connections, organize
support for Oregon State University programs, support career advancement, and cheer on our teams.
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q

Find recruitingcompanies

COMPANY filter
Industry = Staffing & Recruiting

Location = Portland Metro

Find recruiting companies in PDX Metro who

specialize in software, engineering or IT
with current listings

m Q, Search

L

Home

My MNetwork Jobs

P

Messaging

Portland, Oregon Metropolitan Area ) ~ Staffing and Recruiting @ ~ Company

Fine tune the list
Add: Current Listings on LinkedIn = YES

H Custom search box: software OR engineering OR IT

646 results D

Insight Global
Staffing and Recruiting + Atlanta, Georgia

2M followers
A leading global staffing company dedicated to empowering people
&2 1 connection works here

£ 3K jobs
o Experis
)\ Staffing and Recruiting * Milwaukee, WI

831K followers

13 people from your school were hired here

1 534 jobs

24 24 Seven Talent
e Staffing and Recruiting » New York
650K followers
Connecting brands & agencies with top talent.
m 7 people from your school we
B 550 jobs

Follow

Follow
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Home My Network Jobs Messaging

Portland, Oregon Metropolitan Area @ ~ Staffing and Recruiting @ ~

<

65 results >
Software Guidance & Assistance, Inc. (SGA, Inc.)
. Staffing and Recruiting « Tarrytown, New York
27K followers

..multiple skillsets. Be yourself, love what you do and find your passion at work. When we say let's work better
together, we mean it. Technology and resource...
£ 144 jobs

- IT Motives -
Staffing and Recruiting » Portland, Oregon

22K followers

IT Motives is a niche technology recruiting company in based Portland, Oregon. We love stories, and we'd love to
learn your story. Our recruiting services at IT Motives include: Executive Search, Direct Hire, and Contract Staffin...
£l 7 jobs

Insight Global
Staffing and Recruiting « Atlanta, Georgia

2M followers

Insight Global is an international staffing and services company specializing in sourcing IT, accounting, finance,
healthcare, and engineering professionals and delivering service-based solutions to Fortune 1000 dlients. With...

Note: Not all show Portland as their location.
© Lake Grove Job Seekers HQ may be elsewhere but they have indicated some presena® work in Portland 71




Remember: Global Search Box searcheanywhere in the profile , not only titles

Find agency recruiters jjeople) Eine fune (he s

- Add: Actively hiring
- Custom search box: Software OR engineering OR IT

PEOPLE filter
Industry = Staffing & Recruiting
Location = Portland Metro

TIP: CONNECT with

the recruiter! (Will
help later)
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