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Using LinkedIn Strategically 
During a Job Search



ÑŸĬċǃќƚШƣŸƓŔĦƚ
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Strengthen & expand your network

How searching on LI works
Helpful searches

Build your online credibility

Settings & activity that most affect a job 
search

Backup



љìĲШĬŸŰѣƣШƽċŰƣШŸƨƖШůĲůĤĲƖƚШƣŸШŊŸШƻŔƖċũЯШƽĲШƽċŰƣШƣőĲůШ
ƣŸШĤĲĦŸůĲШůŸƖĲШƖĲũĲƻċŰƣњ
LinkedIn Head of Product, 2025
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Your Objective: Train the algorithm to find & prioritize you

Profile Components (LI 101) Settings Activity (LI 201)
Headline & Titles Location People / Companies you follow

Experience ă Adds context
Summarized by LI Recruiter

Open to Work 
(Recruiter visibility)

Comments / Posts т
Plus: Follow-on engagement by others

Keywords Job Type Responsiveness to recruiters

Skills (& Endorsements) Resume Posting Jobs you apply for

Small weekly profile tweaks

Improve Findability Improve Rank

Shape Impressions & Train the Algorithm

Two ways:
1. Profile & Settings ă Affects whether you are found at all
2. Activity ă Affects visibility & rank in a search 

Both can be improved!  You are љƣƖċŔŰŔŰŊШƣőĲШċũŊŸƖŔƣőůњШƽőĲŰШǃŸƨШĬŸШƚŸ



Settings and 
Job Search Activity 

Optimize visibility & 
findability
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љ§ƓĲŰШƣŸШìŸƖťњШƚĲƣƣŔŰŊƚ
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љsŸĤШÂƖĲŉĲƖĲŰĦĲњШfŰŉŸƖůċƣŔŸŰ

ONLY USED to tailor job recommendations 
when you search. Not seen by recruiters.

Free-form text. Be as rich 
and complete as possible.

(see next)

(see next)



Location Preferences
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ÅYou will come up in searches at these locations only

ÅSelect as many as possible - Up to 5 locations
Č IMPORTANT:  Implication is you can be On-site / 

Hybrid in all listed locations

Å Include home Contact location (from headline area)

Å ĬĬШŰĲċƖĤǃШũŸĦċũШƖĲŊŔŸŰƚШŔŉШƣőĲǃќƖĲШċŰШŸƓƣŔŸŰ

ÅÖƚĲШƚƓĲĦŔŉŔĦШũŸĦċƣŔŸŰƚШыŰŸƣШљÖŰŔƣĲĬШÉƣċƣĲƚњьШ
Search radius is ~100 miles.

ÅWant to Relocate?
ÅFar away selections imply a willingness to relocate 

there

ÅòŸƨШƽŔũũШƚőŸƽШƨƓШŔŰШљŸŰ-ƚŔƣĲњШоШљőǃĤƖŔĬњШƚĲċƖĦőĲƚШŉŸƖШ
all locations listed

Å ĬĬШљìŔũũŔŰŊЮƣŸЮÅĲũŸĦċƣĲЮƣŸЮи9ŔƣǃΤЮŸƖЮ9ŔƣǃΥњШŔŰШǃŸƨƖШ
headline if true. Clarifies your intention.



Location Types
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ONLY want On-Site and/or Hybrid?
Å Select one or both 
Å Eligible in all location preferences listed, but only for on-site / hybrid 

roles
Å Not eligible for Remote jobs from the preferred locations

ONLY open to Remote Work?
ÅÉĲũĲĦƣШљÅĲůŸƣĲњШŸŰũǃ
ÅONLY eligible for jobs opened as remote. Not eligible for on-site or hybrid 

jobs. 
ÅPreferred location(s) ignored. (Note: Sometimes Remote jobs indicate a 

location (e.g., regional sales location) so location may get looked at later)
ÅfŰĦũƨĬĲШѢÅĲůŸƣĲњШŸƖШѢxŸĦċƣŔŸŰШfŰĬĲƓĲŰĬĲŰƣљШŔŰШcĲċĬũŔŰĲШƚƨůůċƖǃ

Flexible. Willing to work On -site / Hybrid or Remote
ÅSelect all 3
ÅEligible for all location types in all preferred locations



éŔƚŔĤŔũŔƣǃШŸŉШǃŸƨƖШљ§ƓĲŰШƣŸШìŸƖťњ
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ÅPreferred by some recruiters for 
visual green banner cue
ÅMay leave you more open to 

recruiter scams. Fallback = 
љÅĲĦƖƨŔƣĲƖƚШŸŰũǃњ

No green banner displayed

Behave the same 
in the algorithm.
Only difference is 
green banner on 

your profile photo

Both tell recruiters 
you may be more 

open & responsive 
to their outreach



¬ Upload resume(s) to share with hirers

ÅEnsures your profile appears in search 
results when recruiters search terms 
match uploaded resumes

ÅFull resume not shown to recruiters 
unless you APPLY

ÅNote:  Automatically turned ON with 
EasyApply

Let Recruiters Know - òfШċůШċШÅE xЯШ 9ÑféEШŢŸĤШƚĲĲťĲƖгњ

© Lake Grove Job Seekers
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­

®

­ Share profile when you click apply
Å Profile shared with job poster when you Apply

Even if you leave LinkedIn and finish the 
application elsewhere

Å Recruiter can see who you are and that you 
showed interest

Å Otherwise: Profile is NOT shared

¬

¬

Also 
recommended

Get verified!

Shows you are 
real® ÉŔŊŰċũШŔŰƣĲƖĲƚƣШƣŸШƖĲĦƖƨŔƣĲƖƚШċƣШĦŸůƓċŰŔĲƚШǃŸƨќƻĲШ

created job alerts for
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Clean out old stored resumesYour LI public profile, clean and well formatted

Source of 
resume 

data 

ÅĲĦƖƨŔƣĲƖќƚШƻŔĲƽ
Å Unformatted, difficult to read blocks of text
Å 9ŸŰƣĲŰƣШŉƖŸůШƖĲƚƨůĲШƣőċƣќƚШŰŸƣШŔŰШǃŸƨƖШ

profile, e.g., Same job, different title

Clean 
these up!

What recruiters can see (pulls in information from stored resumes)

Stored resumes can create a messy 
experience for recruiters. 

They also confuse the algorithm.

What Recruiters Actually See When You Apply on LinkedIn)

https://greatresumesfast.com/blog/what-recruiters-actually-see-when-you-apply-on-linkedin/


Top Job Picks For You
ÉĲĲаШsŸĤƚШÑċĤШӛШÂƖĲŉĲƖĲŰĦĲƚШӛШ~ċŰċŊĲШsŸĤШ ũĲƖƣƚ

љÑŸƓШsŸĤњШƖĲĦŸůůĲŰĬċƣŔŸŰƚШċƖĲШŉĲĬШĤǃШǃŸƨƖШ
profile and your activity 
Quality is tied to the strength of your profile and 
consistency of your LinkedIn activity
Å Thin or outdated profile, or sporadic activity 
Ą Poorer recommendations 

o ÅĲƚƨũƣƚШůċǃШŔůƓƖŸƻĲШŔŉШƣŸŊŊũĲШљÑŸƓШsŸĤШÂŔĦťƚњШŸŉŉШ
and rely on manual, quoted searches

Å Strong profile +consistent activity  
Ą Top Picks more likely to work well for you

© Lake Grove Job Seekers 12



© Lake Grove Job Seekers 13

5 actions to take for every company on your target list
ыìőǃаШÑőĲǃШĦƖĲċƣĲШÅĲĦƖƨŔƣĲƖШљƚƓŸƣũŔŊőƣƚњь

1. Follow the company 
(Company page)

2. Indicate interest in working there 
(Company page)

3. Get notified of company posts 
(Company page)
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5 actions to take - For every 
company on your target list

5. Engage with the company
(Company Posts page)

4. Set job alerts for target roles 
(Bottom of Jobs page)
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LI Recruiter View

15

From profile

Spotlights from settings & 
engagement behavior



љÉƓŸƣũŔŊőƣƚњШÉƨůůċƖǃ

Spotlight Name Purpose (What it Filters) How a Job Seeker Affects It

Open to Work Signals job-seeking readiness ÑƨƖŰШŸŰШѢ§ƓĲŰШƣŸШìŸƖťЮњШÉĲƣШƻŔƚŔĤŔũŔƣǃШŉŸƖШ
recruiters

Active Talent  / 
More Likely to 
Respond

Shows active engagers on LI
Be an active user: Update your profile weekly, 
respond to all InMails quickly (even with a 
polite decline), share resume with recruiters.

Interested in Your 
Company

Shows interest in the recruiter's 
specific company

Follow the company's page, set alerts for jobs, 
get all company notifications, and Like, Share 
and  Comment on the company's LinkedIn 
posts. Alert recruiter when you apply.

Company 
Connections Proxy for company interest 

Connect with current or past employees of 
your target companies (including the 
recruiter!)

Past Applicant / 
Rediscovered

Candidates who have previously 
applied to a job at that company or 
who were sourced before.

Apply directly to jobs  on LinkedIn for that 
company; save job listings of interest from the 
company.
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LI Recruiter View: Keywords & Spotlights 
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¬ Upload resume(s) to share with hirers

ÅEnsures your profile appears in search 
results when recruiters search terms 
match uploaded resumes

ÅFull resume not shown to recruiters 
unless you APPLY

ÅNote:  Automatically turned ON with 
EasyApply

Let Recruiters Know - òfШċůШċШÅE xЯШ 9ÑféEШŢŸĤШƚĲĲťĲƖгњ

© Lake Grove Job Seekers
19

­

­ Share profile when you click apply
Å Profile shared with job poster when you Apply

Even if you leave LinkedIn and finish the 
application elsewhere

Å Recruiter can see who you are and that you 
showed interest

Å Otherwise: Profile is NOT shared

¬

¬

Also 
recommended

Get verified!

Shows you are 
real

®

® ÉŔŊŰċũШŔŰƣĲƖĲƚƣШƣŸШƖĲĦƖƨŔƣĲƖƚШċƣШĦŸůƓċŰŔĲƚШǃŸƨќƻĲШ
created job alerts for



LinkedIn Recruiter search terms
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Most common search terms:
Title, Location, Key Skills / Qualifications

Then maybe:
Industry, Seniority, Open to Work / Active Talent



Job search actions that most affect findability and rank
1. Settings & spotlights optimized for job search
2. Search, save and apply for 2-3 jobs/week for your target roles

On LinkedIn
ü Save job

ü Click APPLY Ą ÅĲĬŔƖĲĦƣШƣŸШĦŸůƓċŰǃќƚШĦċƖĲĲƖШƓċŊĲ

ü On LI: After submission:  Did you apply? = YES !!!

Å[ũċŊШċƚШċШљÑŸƓШ9őŸŔĦĲњШŢŸĤШыxfШÂƖĲůŔƨůШŸŰũǃь

3. Respond promptly to InMails and recruiter messages 
(even if a polite decline)

4. Regular activity (Follow, Like, Share and Comment )
ÅEngage with target companies and their employees

o Connections help (even 2nd degree connection to recruiter)

ÅPeople within the desired niche, role or industry

5. Small weekly changes to profile  ыfŰĬŔĦċƣĲШǃŸƨќƖĲШċŰШċĦƣŔƻĲШƨƚĲƖь
© Lake Grove Job Seekers 21

1+1 > 2
This is training 
the algorithm 

Corollary: Scattered or 
inconsistent approach 

will confuse the 
algorithm and your 
results will suffer



Strengthen & Expand Your Network

© Lake Grove Job Seekers 22



Your network is 
an important 
strategic asset

© Lake Grove Job Seekers 23

Use a Different 
Approach for Each

Dormant Ties

Weak Ties

Close Ties

WHO I KNOW
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Dormant ties

ÉŔůŔũċƖШƣŸШљċĦƕƨċŔŰƣċŰĦĲƚњ
ÅNot close friends or colleagues
ÅMay not have spoken in a while
ÅMay have helpful knowledge or 

contacts

E.g., Former colleagues, suppliers or vendors; 
People you met in a professional or volunteer 
capacity; Childhood friends; Old neighbors; 
People from your former hobby club



Weak ties connect different 
people or communities of interest

òŸƨШĬŸŰќƣШťŰŸƽШƣőĲůШ
(but would like to)

© Lake Grove Job Seekers Source: Guy Berger, Ph.D. 22

Former colleagues

Professional Association

3   Target company

Weak ties



Dormant & weak ties

ÅOffer new, useful learning, perspectives, or 
connections
ÅEnergize your thinking
ÅMay not know enough about you to disqualify you
ÅNot friends but may be considered allies 

(They may even let you down sometimes)
ÅStatistically more likely to help in a job search vs. a 

close tie

© Lake Grove Job Seekers 26

Can be very VALUABLE !
Sources:  The strength of weak ties | Stanford Report

The Power of Weak Ties and How They Accelerate Your Career Growth
The 6 Secrets to Exponentially Expand Your LinkedIn Network

https://news.stanford.edu/stories/2023/07/strength-weak-ties
https://uppsolutions.net/the-power-of-weak-ties-and-how-they-accelerate-your-career-growth/
https://uppsolutions.net/the-secrets-to-exponentially-expand-your-linkedin-network-in-one-day/


ÅĲĦŸŰŰĲĦƣŔŰŊШƽŔƣőШǃŸƨƖШљĬŸƖůċŰƣШƣŔĲƚњШŔƚШũŔťĲШċƣƣĲŰĬŔŰŊШ
ǃŸƨƖШШĦũċƚƚШƖĲƨŰŔŸŰШвШ
 ... Nervous to attend. Glad you did.
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ÅĲůĲůĤĲƖаШШòŸƨШƽŔũũШĤĲШљĦőĲĦťĲĬШŸƨƣњ
Read your profile as if for the first time

Headline т Will new readers understand what you do or 
want to do? 

Å Relevant titles, industries & value you bring

Headshot - Real, not AI generated (some AI 
enhancement is ok)

Experience
Å Up to date?
Å Fleshed out with clear accomplishments & context

Relevant Skills + Endorsements (50+)

About т Still representative of you, your career story and 
where you add value. Explains your pivot.

Recommendations

Å ~ċťĲШƚƨƖĲШƣőĲǃќƖĲШƣƨƖŰĲĬШ§ Ш

Å Relatively current (past 5 years or from 2 most 
recent roles)
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Reconnect with your dormant ties

® Rinse & Repeat
(Consistency)

5 per week (30 mins)
250 per year

Å Someone will know about a role you will never 
find through a job board

Å Goal = 1 or 2 conversations that change the 
trajectory of your search

Build List of Dormant Ties
ÅNo contact in 18+ months
ÅPreviously worked with them
ÅNew, related roles
ÅPromoted or greater responsibility
ÅAdjacent industries

Source: Kristof Schoenaerts, Stop Networking. Start Reconnecting

Tip: 
Send email if 
possible. 
LinkedIn limits 
ability to send 
message if not 
already 
connected.

­ Send Message
(No ask)

Å Reference something real
Å Keep <4 sentences
Å Goal = Reply, not a favor

Hi Tom - We worked on X and debated about 
8ȱɯ(ɯÏÈÝÌɯÉÌÌÕɯÌß×ÓÖÙÐÕÎɯÚÖÔÌɯÕÌÞɯ
ËÐÙÌÊÛÐÖÕÚȭȭȭɯ&ÐÝÌÕɯàÖÜÙɯÊÜÙÙÌÕÛɯÙÖÓÌȮɯ(ɀÔɯ

curious to learn what you think about Y today.

¬ Research
(5 mins each)

Å Recent activity?
Å New role?
Å Milestone?

For each 
dormant 

tie

https://linkedinoptimization.substack.com/p/stop-networking-start-reconnecting


For weak ties: Build connection FIRST

Strategy
[ŸũũŸƽЯШ9ŸůůĲŰƣЯШ9ŸůůĲŰƣЯШ9ŸůůĲŰƣШвШ9ŸŰŰĲĦƣ

For any Person of Interest (POI)
Å Read entire profile
Å Follow  POI and their company (esp if on target list)

Å 9ũŔĦťШƣőĲŔƖШљƓŸƚƣШċũĲƖƣњШĤĲũũШ
Å Comment thoughtfully on their posts 

ÅRepeat several times. You want them to notice you.

x ÑEÅШв
Å Send CONNECT request 

(A note is less necessary; they know you already)

© Lake Grove Job Seekers 30Source:  Jordan Carroll, Using the 5 x 5 x 5 Method to Network for a Job in Only 15 Minutes a Day
Source:  David Hannan, Hannah Morgan

љÂŸƚƣШ ũĲƖƣњШ7ĲũũаШClick here after you FOLLOW 
someone to set notification preferences

TIP: Use this approach if you are 
pivoting. 

Relevant comments support your 
pivot and build credibility in your 

new field / industry

https://www.linkedin.com/pulse/using-5-x-method-network-job-only-15-minutes-day-jordan-carroll/?trackingId=%2FC9lk%2FTVS3%2BTwABxDSjLJQ%3D%3D
https://www.linkedin.com/in/davidkhannan/
https://www.linkedin.com/in/hannahmorgan/
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Outreach examples

ΟЮНÑőĲНљ9ŸůůŸŰН]ƖŸƨŰĬњН
Message

Subject: [name], 1-Minute Question

I know this is out of the blue, but I saw 
you and I are both [common point of 
interest or experience т e.g., company, 
Group, Interests]. 

I am trying to find people [like this] 
ĤĲĦċƨƚĲНfќůНŔŰƣĲƖĲƚƣĲĬНŔŰНŉŔŰĬŔŰŊНŸƨƣН
[this topic]. 

Do you mind sharing your immediate 
response to [question about this topic] ? 
Your input means a lot, even a one-line 
response would be great!

1.The "Content Follower" Approach
 

Subject: Wanted To Say Thanks

Just wanted to send a quick "Thank You" 
ůĲƚƚċŊĲНŉŸƖНċũũНŸŉНǃŸƨƖНĦŸŰƣĲŰƣЮНfƣќƚН
inspiring to see people making real impact 
for [people, process, environment, group, 
etc.] and trying to lift others up along the 
way. I especially appreciated [this piece of 
content] because [reason]. 

Thanks again for all you're doing!

ΞЮНÑőĲНљìĲНÖƚĲĬНƣŸНuŰŸƽНEċĦőН§ƣőĲƖњН
Connection

ÉƨĤŢĲĦƣаНcŸƽќƚНxŔŉĲНfŰНяũŸĦċƣŔŸŰНñѐ

fќůНŰŸƣНƚƨƖĲНŔŉНǃŸƨНƖĲůĲůĤĲƖНůĲЯНĤƨƣНƽĲНĤŸƣőН
[attended XYZ school / worked in X industry / follow 
ñòüНŊƖŸƨƓѐНċŰĬНfНƽċŰƣĲĬНƣŸНƖĲċĦőНŸƨƣЮНfќƻĲНƚƓĲŰƣНƣőĲН
last few years in [your relevant background], and 
currently I [live in X / work at Y].

fНƚċƽНǃŸƨќƖĲНĦƨƖƖĲŰƣũǃНŔŰНяũŸĦċƣŔŸŰНоНĦŔƣǃНоНƚƣċƣĲѐЮНfќůН
currently in [location / city / state] but am 
ĦŸŰƚŔĬĲƖŔŰŊНċНůŸƻĲЮНfќůНũŸŸťŔŰŊНŉŸƖНƚŸůĲНћũŸĦċũќН
feedback before I dive in further.  What do you think 
about [location]? Is it a good place for people [in 
our field / of our age / for families / single people] ?

Source: Austin Belcak

EůċŔũШŔƚШĤĲƣƣĲƖШŉŸƖШљĦŸũĬШĦċũũƚњШ(not LinkedIn)

Why it works: Specific compliment. 
They will remember you.

Why it works: Curiosity, natural 
connection.

Why it works: Short + small ask. 
Starting point.

https://www.linkedin.com/feed/update/urn:li:activity:7331304389900386304?updateEntityUrn=urn%3Ali%3Afs_updateV2%3A%28urn%3Ali%3Aactivity%3A7331304389900386304%2CFEED_DETAIL%2CEMPTY%2CDEFAULT%2Cfalse%29
https://www.linkedin.com/feed/update/urn:li:activity:7331304389900386304?updateEntityUrn=urn%3Ali%3Afs_updateV2%3A%28urn%3Ali%3Aactivity%3A7331304389900386304%2CFEED_DETAIL%2CEMPTY%2CDEFAULT%2Cfalse%29


Build  your online credibility 
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See backup for how to find people, companies, alumni, recruiters, recruiting companies and groups of interest



Everything you do on LinkedIn matters 
(i.e., trains the algorithm)

џEƻĲƖǃЮƚŔůƓũĲЮċĦƣŔŸŰЮǃŸƨЮƣċťĲЮŸŰЮxŔŰťĲĬfŰЮщ not just publishing content, but every click, scroll, message, 
comment, and media you attach to a post щ is analyzed by LinkedIn . 

I've read they look back 90 days or roughly a thousand actions. What you do in that period helps LinkedIn 
ƨŰĬĲƖƚƣċŰĬЮƽőŸЮǃŸƨЮċƖĲдѠ

џòŸƨƖЮĲŰŊċŊĲůĲŰƣЮƣĲċĦőĲƚЮxŔŰťĲĬfŰЮƽőċƣЮĬŔƚĦƨƚƚŔŸŰƚЮůċƣƣĲƖЮƣŸЮǃŸƨЮċŰĬЮƣŸЮƽőŸůЮǃŸƨƖЮĦŸŰƣĲŰƣЮƚőŸƨũĬЮĤĲЮƚőŸƽŰдЮ
ÑőċƣѩƚЮƣőĲЮŰĲƽЮŊċůĲЮŸŰЮxŔŰťĲĬfŰдѠ Richard Van der Blom, 2026
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9ċƻĲċƣаШљÅĲũċƣŔŸŰƚőŔƓњШĦŸůůĲŰƣƚЯШƓĲƖƚŸŰċũШĦŸŰŰĲĦƣŔŸŰƚШѼШŸĦĦċƚŔŸŰċũШƚƣŸƖǃƣĲũũŔŰŊШċƖĲШůŸƚƣũǃШŔŊŰŸƖĲĬЮ
Keep them to ~15% of your content. They will have limited reach, i.e., only be shown to your connections and top followers.
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Your Feed content is shaped 
by your Feed behavior

You get more/less of what it thinks you like 
based on how you go through your Feed
ÅWho you Follow or stop Following
ÅWhat content you read/ignore
ÅWhich posts you Like, Repost, Save
ÅYour comments
ÅÂƖŸŉŔũĲШљfŰƣĲƖĲƚƣƚњ

The  more aligned your Feed behavior is 
with your Profile & Activity, the better

* 2024 graphic



Relevant comments improve rank 
and shape perceptions

Best comments are thoughtful, reflective, additive, express appreciation, etc
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J Better to be positive and constructive
J Credit the source using @LinkedIn_Name 

or link to their post 
L Avoid politics and religion

Example Comments
ÅџѕÄƨŸƣĲЮŉƖŸůЮƣőĲЮƓŸƚƣіѠЮиЮÑőŔƚЮŔĬĲċЮŔƚЮƚŸЮ
ŔůƓŸƖƣċŰƣЮĤĲĦċƨƚĲЮи

ÅfѢƻĲЮőċĬЮċЮƚŔůŔũċƖЮĲǂƓĲƖŔĲŰĦĲЮċŰĬЮũĲċƖŰĲĬЮи
Å@Name1 or @Name2 have also posted on 

this topic and are worth reading
Å Another potentially helpful resource for those 

interested in this topic is <hot link>

Content to Share
ÅIdeas you think others might appreciate
ÅImportant happenings in your industry (& why)
ÅTrends
ÅStatistics, checklists, how-ƣŸќƚ, summaries
ÅVideos, presentations
ÅEvent announcements
ÅCool stuff

Authors love it when you comment  
ÙWhen someone creates a post, they do so with the goal of sharing information and adding value. They hope 
qe^q mblmib pbb qebfo `lkqbkq¾ bkglv qebfo `lkqbkq¾ ^ka bkd^db tfqe qebfo `lkqbkqÁÚ  Austin Belcak, Cultivated Culture

What to Post On LinkedIn: 12 Ideas + Free Post Generator (hootsuite.com)

https://blog.hootsuite.com/what-to-post-on-linkedin/


Reshare relevant  content

From your feed
1. SEND post as a message to any

existing connections

2. REPOST to your network or groups
THEN:  Go back and add 
comments to the post 
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¬

v

­
From any profile

3. COPY LINK & share or repost (*)

®



Create your own posts

Demonstrate your knowledge & expertise, 
leadership, key learnings or values
Å Tell a story with an important insight or lesson
Å Explain, share knowledge, make predictions 
Å Hypothesize about an industry trend or a company 

announcement
Å Lessons learned 
Å Tips, tricks, and how-ƣŸќƚ
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Read:  How to Write an Engaging Post in Your LinkedIn Feed

Tips
Å Keep it relevant to your target audience

Å Bite-sized, easy to read

Å White space

Å Videos & visual attachments help 

Å Tag 2-3 others (esp quick responders)

Å Have a CTA? Put external links within  
original post (not in the comments anymore)

NOTE:  Best traction on your posts 
if you are active & engaging 

15+ minutes before and after your post 

https://www.linkedin.com/business/talent/blog/talent-acquisition/how-to-write-engaging-post-in-linkedin-feed


Is posting worth it?

It is significantly harder for original posts to gain traction with the 2026 
algorithm changes

Ą In general, not recommended for job seekers (poor use of time)

ÅUnless you are trying to become an influencer or build a business

BUT:  A few targeted [Featured] posts may be worthwhile as demonstration 
of your knowledge/expertise, work values, leadership ability, etc

ÅGoal: Impress the recruiter or hiring manager with your candidacy when they check 
you out 

© Lake Grove Job Seekers 38

Use AI for inspiration only!  Posts classified as largely AI-
written will be penalized (est 30т40% in reach)



ŰŰŸƨŰĦĲШǃŸƨќƖĲШљ§ƓĲŰШƣŸШìŸƖťњ

1. Start with a story: џ ŉƣĲƖЮĤĲŔŰŊЮũċŔĬЮŸŉŉЮŔŰЮ?ĲĦĲůĤĲƖЮċŰĬЮƣċťŔŰŊЮ
time to regroup with family, I am now on the job market and 
ƖĲċĬǃЮƣŸЮƽŸƖťдѠЮ

2. Short summary explaining your search targets

3. Ideal jobs and industries, and most relevant skills .

4. Ideal companies and @tag them in the post 

5. Most impressive and relevant accomplishments 
Å Use bullet points, preferably with numbers, to illustrate your impact

6. §ÂÑf§  xаШfŰĦũƨĬĲШċШљ[Ö Ш[ 9ÑÉњШƚĲĦƣŔŸŰШso people get to 
know your personality 

7. Call to action encouraging your networking to support your job 
search

8. Offer help to your network
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"I'm looking to work in [insert job 
title/industry]. My background is in 
[describe your industry/role], and I want 
to leverage my skills in [list key skills] to 
[describe your mission/ideal job]. 

Do you know anyone in the [name of 
company] or [name of industry] who can 
help? I am interested in meeting people 
for informational interviews, job 
opportunities, and to expand my network." 

Read this:  Emily Worden, How to announce you're #OpentoWork on LinkedIn

DO NOT use the generic #OpenToWork post
It lacks any meaningful or actionable information 

https://www.linkedin.com/pulse/how-announce-youre-opentowork-linkedin-theres-better-way-worden--nshee/
https://www.linkedin.com/pulse/how-announce-youre-opentowork-linkedin-theres-better-way-worden--nshee/


ÉċůƓũĲШљ§ƓĲŰШƣŸШìŸƖťњШƓŸƚƣ
(More examples in Extras section)
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After my entire team was laid off in February, I took time to 
process the shock, regroup with my family, and take many 
hikes in the woods. I am now ready to look for a new job, 
and I hope you can help! 

LΩƳ ƭƻƻƪƛƴƎ ŦƻǊ ŀ ŦǳƴŘǊŀƛǎƛƴƎ ǊƻƭŜ ƛƴ ǘƘŜ ƴƻƴǇǊƻŦƛǘ ǎŜŎǘƻǊΣ 
ideally in environmental conservation or education. I am an 
industry-accredited financial professional and I want to 
leverage my skills in business development, negotiation, and 
relationship-building to raise money for important causes. 

IDEAL JOBS: 
LΩŘ ƭƛƪŜ ǘƻ ǿƻǊƪ ƛƴ ŦǳƴŘǊŀƛǎƛƴƎΥ CǳƴŘǊŀƛǎƛƴƎ aŀƴŀƎŜǊΣ 5ƛǊŜŎǘƻǊ 
of Development, Major Gifts Fundraising Manager, 
Philanthropy Officer, or Director of Annual Giving. Seeking 
full-time remote or hybrid roles in the Boston area. 

IDEAL COMPANIES: 
Strong preference for nonprofits dedicated to 
environmental conservation and education. I am drawn to 
organizations like @The Nature Conservancy, @Natural 
Resources Defense Fund, @The Learning Trust, 
@Massachusetts Audubon Society, and @The Trustees of 
Reservations.

ACCOMPLISHMENTS: 
I have extensive experience managing large budgets and various departments. 
Past successes include: 
Å Spearheaded and successfully closed three high-value mergers worth $500 million.
Å Coordinated with 40+ stakeholders across five organizations to ensure continuous 

management and smooth financial transitions during mergers. 
Å Reduced deal cycle times by 20% using streamlined project management 

methodologies.

SKILLS: 
CƛƴŀƴŎƛŀƭ ŀƴŀƭȅǎƛǎ ω tǊƻƧŜŎǘ ƳŀƴŀƎŜƳŜƴǘ ω .ǳǎƛƴŜǎǎ ŘŜǾŜƭƻǇƳŜƴǘ ω CƛƴŀƴŎƛŀƭ ƳƻŘŜƭƛƴƎ ω 
bŜƎƻǘƛŀǘƛƻƴ ω {ǘǊŀǘŜƎƛŎ ǇƭŀƴƴƛƴƎ ω .ǳŘƎŜǘ ƳŀƴŀƎŜƳŜƴǘ ω wŜƭŀǘƛƻƴǎƘƛǇ ōǳƛƭŘƛƴƎ 

FUN FACTS ABOUT ME:
ω L ƭƻǾŜ ǘƻ ǘǊŀǾŜƭ ŀƴŘ ƘŀǾŜ ǾƛǎƛǘŜŘ мс ŎƻǳƴǘǊƛŜǎ ǎƻ ŦŀǊ όƳȅ ŦŀǾƻǊƛǘŜǎ ŀǊŜ ¢ƘŀƛƭŀƴŘΣ !ǳǎǘǊŀƭƛŀΣ 

and Greece).
ω aȅ ŦŀǾƻǊƛǘŜ ǇƛȊȊŀ ǘƻǇǇƛƴƎ ƛǎ ǇƛƴŜŀǇǇƭŜ όŎƻƴǘǊƻǾŜǊǎƛŀƭΣ L ƪƴƻǿύΦ
ω aȅ ŦŀǾƻǊƛǘŜ ǎŜŀǎƻƴ ƛǎ ǿƛƴǘŜǊ ōŜŎŀǳǎŜ L ƭƻǾŜ ǘƻ ǎƪƛΦ 
ω L ŀƳ ƘŀǇǇƛŜǎǘ ǿƘŜƴ LΩƳ ƘƛƪƛƴƎ ƛƴ ǘƘŜ ǿƻƻŘǎ ǿƛǘƘ Ƴȅ ǘǿƻ ŘƻƎǎΣ CǊŀƴƪ ŀƴŘ .ŜǘǎȅΦ 

Do you know anyone who works in non-profits, particularly in environmental conservation 
and education? Or do you know of any nonprofits looking for fundraising help? Please pass 
this along to anyone who might help me land my dream job! I am interested in meeting 
people for informational interviews, job opportunities, and to expand my network. 
Please comment or like this post to spread the message and thank you for your help! If 
there is any way I can use my network to help you, please let me know. 

Source: Emily Worden, How to announce you're #OpentoWork on LinkedIn, Create an Open to Work post

TIP: Try LinkedIn Formatter for free, simple formatting

https://www.linkedin.com/pulse/how-announce-youre-opentowork-linkedin-theres-better-way-worden--nshee/
https://lakegrovejobseekers.org/assets/uploads/documents/How-to-Announce-you-are-Open-to-Work.pdf
https://lakegrovejobseekers.org/assets/uploads/documents/How-to-Announce-you-are-Open-to-Work.pdf
https://typegrow.com/tools/linkedin-text-formatter


Keep your network 
updated
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Hello everybody, and Happy New Year!

Thanks to all of you who replied generously to my prior post т especially to those 
who reposted it. Your kind words and actions lifted my spirits.

With the holidays now behind us, and many headed back to work, a reminder that 
fќůШŔƣĦőŔŰŊШƣŸШƖĲŢŸŔŰШƣőċƣШĦũƨĤг

fќƻĲШőċĬШƚĲƻĲƖċũШĦŸŰƻĲƖƚċƣŔŸŰƚШƽŔƣőШŉƖŔĲŰĬƚШċŰĬШĦŸũũĲċŊƨĲƚШт and am most grateful 
ŉŸƖШǃŸƨƖШŊĲŰĲƖŸƨƚШŊŔŉƣƚШŸŉШƣŔůĲШċŰĬШċĬƻŔĦĲШŔŰШƣőĲШƚƓŔƖŔƣШŸŉШŔŰŉŸƖůŔŰŊШůǃШƚĲċƖĦőЮШfќƻĲШ
learned a lot! 

ƚШċШƖĲƚƨũƣЯШfќƻĲШƨƓĬċƣĲĬШůǃШƣċƖŊĲƣШƖŸũĲШċŰĬШĲůƓũŸǃĲƖШŔŰŉŸƖůċƣŔŸŰШċŰĬШƽċŰƣĲĬШ
to share it. Please take a look, and reply or DM me if it sparks any new ideas I 
should be pursuing!

вШяfŰƚĲƖƣШ§ƓĲŰШƣŸШìŸƖťШŔŰŉŸƖůċƣŔŸŰШőĲƖĲвѐ

Thank you for your continued support and of course, for any personal referrals.

ĬĬШљ§ƓĲŰШƣŸШìŸƖťњШ
post to the 

љ[ĲċƣƨƖĲĬњШƚĲĦƣŔŸŰШŸŉШ
your profile

Post updates 
periodically

¬

­



ÉċǃШљÑőċŰťƚгњШ
ƣŸШƣőŸƚĲШƽőŸќƻĲШ
helped you
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Use @Name to tag them

ÑőĲǃќũũШĤĲШőċƓƓǃШƣŸШőĲċƖШ
the news and will 

appreciate the pop 
recognition



Get More Mileage Out of Your Recommendations
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(1) Embed in a new post¬

(4) Quote your 
recommendations
ÅIntroductory email
ÅFollow-up or thank

you email

­

ыΞьШШcŔŊőũŔŊőƣШŔŰШљ[ĲċƣƨƖĲĬњШ
section
ÅAcknowledge the sender
ÅYou can even make 

them pretty

®
(3) Add screenshot to an 
EǂƓĲƖŔĲŰĦĲШыċƚШљ~ĲĬŔċњьШ



Cost/Benefit of engagement on LinkedIn
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COST 

BENEFIT

Source: The Introverted Networker

Source: The Introverted Networker

(Works while you sleep!)

?ŸŰќƣШƣőŔŰťШŔƣќƚШƓŸŔŰƣũĲƚƚШŔŉШŰŸШŸŰĲШƖĲƚƓŸŰĬƚг

https://theintrovertednetworker.substack.com/p/the-hidden-linkedin-trick-youre-not
https://theintrovertednetworker.substack.com/p/the-hidden-linkedin-trick-youre-not
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Building your network pays back beyond a job search

ÑőŸƚĲШƽŔƣőШũċƖŊĲƖШŰĲƣƽŸƖťƚШв
ĄGo-to person. Know who to call 

to get stuff done 
ĄBetter able to influence others
ĄStronger advancement potential

Get to know these people !
(Try to become one too J)

ÅĲůĲůĤĲƖаШљìőŸШòŸƨШuŰŸƽњШŔƚШċШkey professional asset



Should see gradual increase in key indicators over time

Time Investment
Å Settings optimized; spotlights engaged for target 

companies
Å Outreach emails/InMail to dormant & weak ties
Å 15 mins, 3-4x/week, over 90 days

Outcomes
V LI analytics Ą Increased engagement and 

interest
V # of people who agree to meet with you
V New connections or followers
V Recruiter outreach
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These are better indicators to track
( vs resume submission volume or offers)



Summary:  Strategic use of LinkedIn for job seekers
1. Flesh out entire profile. Optimize for the LI search engine 

V Headline, skills/keywords, real photo
V Keyword & context rich content

2. Make it easy for recruiters to find you
V §ƓĲŰШƣŸШìŸƖťЯШƓƖŸŉŔũĲШƚĲƣƣŔŰŊƚЯШƖĲƚƨůĲШƨƓũŸċĬЯШŊĲƣШљƻĲƖŔŉŔĲĬњ

3. Train the algorithm to prioritize your candidacy 
V Every week: Search, save & apply for 2-3 jobs. Track them on LI
V Respond asap to recruiter outreach on LI
V Show interest in target company & employees 

4. Strengthen & expand network
V Reconnect with dormant ties
V ÉĲĲťШŰĲƽШћƚƣƖċƣĲŊŔĦċũũǃШƖĲũĲƻċŰƣќШĦŸŰŰĲĦƣŔŸŰƚ

5. Enhance credibility
V Comment regularly to demonstrate your prof expertise
V Post original content (occasionally)
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NETWORK EXPANSION
CREDIBILITY

VISIBILITY



Thank you!
Connect with me:  

Ellen Recko 
https://www.linkedin.com/in/ellenrecko/  
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https://www.linkedin.com/in/ellenrecko/


Is Premium worth it? 
Yes, if you are an active job seeker
Premium Career is best for active job seekers trying to reach key people and stand out. Free accounts work well 
for passive networking and applying to jobs. 

Both offer:  Up to 100 connection requests per week, 10 free group messages per week, and unlimited 
messaging to existing connections.

Premium Career advantages are:

1. Greater Personalization - Attach personalized notes to all 100 weekly connection requests (vs. only 5 per 
month for Free), using 300 characters instead of 200.

2. Direct Access to Non -Connections  - 5 monthly InMail credits to message anyone on LinkedIn without 
connecting first, accumulating up to 15 credits. Free users have no InMail access.

3. Advanced Search - Unlimited search results (vs. 1,000 cap), advanced filters, enhanced profile previews, 
and company insights for strategic networking and job hunting.

4. Job Search Features- Top Choice flag, Applicant Insights, AI Assistant, Salary Insights.

5. Professional Development  - Full access to LinkedIn Learning's library of courses with certificates, plus 
detailed salary data, applicant insights, and interview preparation tools.
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LinkedIn Basic (free) vs Premium

LinkedIn 
Basic (free) 
vs Premium 

https://lakegrovejobseekers.org/assets/uploads/documents/LinkedIn-Free-vs-Premium.pdf
https://lakegrovejobseekers.org/assets/uploads/documents/LinkedIn-Free-vs-Premium.pdf
https://lakegrovejobseekers.org/assets/uploads/documents/LinkedIn-Free-vs-Premium.pdf


Attention LI Premium users!

V You can GIFT up to 10 invitations of 2 months each to a fellow job seeker

V Pay it forward!!! Recipients can also gift 10 times!

V Post trial period: CANCEL or pay

V $40 if pay monthly

V $240 ($20/mo) if pay for entire year at once
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xfШÅĲĦƖƨŔƣĲƖќƚШљ fШ ƚƚŔƚƣċŰƣњШт Front end to underlying search engine
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Candidate rollup derived from 
search criteria + analysis of profile 

Experience section ă Complete descriptions & 
context matter more than ever!

Å Recruiters can shape results with natural language 
input or feedback

Å Free-form qualifications are still translated to 
keyword search terms



AI assisted search examples
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Advanced AI-Assisted Search

Match by qualifications not 
typically listed on candidate 
profiles or resumes т but often 
listed on job descriptions

ĲЮŊЮЯШШљőċƚШĲǂƓĲƖŔĲŰĦĲШƚŸũƻŔŰŊШ
ċůĤŔŊƨŸƨƚШƓƖŸĤũĲůƚњШŸƖШљĦċŰШ
lead large, cross-functional 
ƽŸƖťƚƣƖĲċůƚЮњ

Ą Context & soft skills matter



AI summaries т Recruiter view

AI candidate summaries explain fit and how 
relevant their profiles are to a search

Å High qualification relevance : 70+% 
qualifications matched

Å Medium qualification relevance : 30-70% 
matched

Å Low qualification relevance: <30% matched
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Advanced SEARCH techniques 
[ŔŰĬШĦŸůƓċŰŔĲƚШŸŉШŔŰƣĲƖĲƚƣШċŰĬШљƖĲũĲƻċŰƣњШƓĲŸƓũĲШыƽĲċťШƣŔĲƚь
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How to Search on LinkedIn
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xŔŰťĲĬfŰќƚШs§7ШÉE Å9cШŰŸƽШĬĲŉċƨũƣƚШƣŸШ f-powered search 
(Classic search for JOBS only is being retired)

Example searches using AI-Search
Å Entry-level sales jobs in healthcare posted 

in the last week

Å џ7ƨƚŔŰĲƚƚЮĬĲƻĲũŸƓůĲŰƣѠЮŸƖЮƓċƖƣŰĲƖƚőŔƓƚЮ
roles in fashion in the United States

Å Finance manager roles in my network with 
less than 10 applicants

Å EŰƣƖǃЮũĲƻĲũЮџEůƓũŸǃĲĲЮEŰŊċŊĲůĲŰƣѠЮƖŸũĲƚ

Notes
Å Be as specific as possible ċĤŸƨƣШƽőċƣШǃŸƨќƖĲШ

looking for, including your preferred location, 
experience level, specialty, skills, or industry. 

Å Quoted search strings (for multi -word phrases) 
are likely to improve search results . E.g.,

o Entry level employee engagement Ą AI interprets 
employee engagement as a concept and may broaden 
the meaning.

o EŰƣƖǃЮũĲƻĲũЮџĲůƓũŸǃĲĲЮĲŰŊċŊĲůĲŰƣѠЮĄ AI treats 
љĲůƓũŸǃĲĲШĲŰŊċŊĲůĲŰƣњШċƚШċŰШĲǂċĦƣШƓőƖċƚĲШċŰĬШ
narrows the meaning
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See https://www.linkedin.com/help/linkedin/answer/a6889044  for more information

https://www.linkedin.com/help/linkedin/answer/a6889044


AI-Search for JOBS 

When searching, LinkedIn scans the entire 
job description, not just the job title  

o Even when you enter a specific job title, LinkedIn 
may serve up jobs with different titles 

For tighter control over job titles entered 
into the search box, use:

o ÄƨŸƣĲƚШыљĲůƓũŸǃĲĲШĲŰŊċŊĲůĲŰƣњь

o Title Filter

o Boolean operators (AND, OR, NOT)

o Or switch to Classic Search (using all of the 
above)

Filters still exist and can be used . 

Available filters include:
o Date posted

o Company

o Experience level

o Employment type (previously known as Job type)

o Remote

o LinkedIn Apply

o In my network

o Under 10 applicants

According to LinkedIn, more Filters are coming soon
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https://www.linkedin.com/help/linkedin/answer/a6889044


Switching between AI -Search and Classic Search for JOBS (*)
(Classic Search uses Keywords, Filters & Booleans)

AI-Search Ą Classic Search
9ũŔĦťШƣőĲШљxĲċƖŰШůŸƖĲњШĬƖŸƓĬŸƽŰШċŰĬШƚĲũĲĦƣШ
љSwitch back to classic searchњ

Classic Search Ą 
      AI-Search
Enter this URL: 
https://www.linkedin.com/jobs/ai -
search
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(*) As of Sep 2026, it is uncertain how much longer these options will be available

Try both AI-powered and classic search for an important searches 
They can surface a different mix of results

https://www.linkedin.com/jobs/ai-search
https://www.linkedin.com/jobs/ai-search
https://www.linkedin.com/jobs/ai-search


Classic Search on LinkedIn
(People, Jobs, Companies, etc)

Results vary based on how you search
Å Global search box (top of page)

Å Boolean structure or Natural Language

Å Filters & sub-filters
Å Combination of above
Å Seach box on PEOPLE Tab of a Company Page

In general
Å Unless specified in a Filter, the entire profile is searched 

(not just the title)
Å Keywords in search box take precedence over Filters (can 

yield false positives)
Å Booleans in any Search box yield most accurate results
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љéĲŰƣƨƖĲШ9ċƓŔƣċũњШAND 
љéĲŰƣƨƖĲШ9ċƓŔƣċũŔƚƣњ

Use Booleans to fine tune results(*)
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Å7ŸŸũĲċŰƚШċƖĲШљШњЯШ§ÅЯШ  ?ЯШ §ÑЯШыШь
ÅMust be CAPITALIZED 
ÅÖƚĲШљШњШŉŸƖШůƨũƣŔ-word phrases
ÅFurther qualify with parentheses ()

Residential architects in Oregon = 
Residential AND Architect AND Oregon

Residential AND Architect AND Oregon

ыљéĲŰƣƨƖĲШ9ċƓŔƣċũњШOR љéĲŰƣƨƖĲШ9ċƓŔƣċũŔƚƣњьШAND Oregon

Venture Capital in Oregon = 
(љéĲŰƣƨƖĲШ9ċƓŔƣċũњШOR  љéĲŰƣƨƖĲШ9ċƓŔƣċũŔƚƣњ) AND Oregon

Venture 
Capital

OregonVenture 
Capitalist

љéĲŰƣƨƖĲШ9ċƓŔƣċũњШOR 
љéĲŰƣƨƖĲШ9ċƓŔƣċũŔƚƣњ

Venture 
Capital

Venture 
Capitalist Oregon

(љéĲŰƣƨƖĲШ9ċƓŔƣċũњШ§ÅШљéĲŰƣƨƖĲШ9ċƓŔƣċũŔƚƣњ) 
AND Oregon

(*) All Boolean options may not be available 
to those with a Free/Basic Account
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Different SEARCH Options Yield Different Results
[ŔŰĬШƓĲŸƓũĲШċƣШ ũũŔċŰǍШƽŔƣőШљĦċƣċƚƣƖŸƓőĲњШanywhere in their profile

TIP: Use CTRL-[ШƣŸШŉŔŰĬШљĦċƣċƚƣƖŸƓőĲњШŸŰШƣőĲŔƖШƓƖŸŉŔũĲШƓċŊĲ

Option 2 т Boolean Searches 

ÉŸůĲƣŔůĲƚШǃŸƨШĬŸŰќƣШŊĲƣШƣőĲШƖĲƚƨũƣƚШǃŸƨШ
want when you use filters with keywords. 
ÑőĲШƓũċƣŉŸƖůќƚШċũŊŸƖŔƣőůШƓƖŔŸƖŔƣŔǍĲƚШ
keyword relevance  (in this case, 
љĦċƣċƚƣƖŸƓőĲњьШŸƻĲƖШĦŸůƓċŰǃШŉŔũƣĲƖƚШŔŉШƣőĲШ
keyword matches strongly elsewhere in the 
profile. 

To tighten results - Use Boolean 
searches in the Search box:
Å catastrophe AND "Allianz"
Å catastrophe AND company:Allianz

Option 1 т Keywords & Filters (Can get mixed Results: Prioritizes keywords over filters)



ÉĲũĲĦƣШċШ[fxÑEÅШ9 ÑE]§ÅòШŸŉШŔŰƣĲƖĲƚƣШыĲЮŊЮЯШљ9ŸůƓċŰŔĲƚь

From your home screen, type anything in the search box. This brings up the filters. Does NOT have to be your real search term.

Use FILTERS with Keywords 
in the Main Search Box
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Optional: Select SUB-FILTERS (e.g., location, company industry) or ALL FILTERS

Å Unlock filters with a dummy search
Å Apply your filters
Å THEN type your real keyword(s) in the main search bar
This gives you more control  and any fuzzy natural-language 
interpretation.

Keyword(s) hereAdd Keyword(s) after filtering

Add Keyword(s) after filtering
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Filter categories and sub-filters

* Can customize these

ÅConnections
ÅConnections of *
ÅFollowers of*
ÅActively hiring
ÅLocation *
ÅCurrent Company *
ÅPast Company *
ÅSchool
ÅIndustry *
ÅKeywords *
ÅвШв

People
ÅDate Posted
ÅExperience Level
ÅCompany *
ÅJob Type
ÅRemote
ÅLocation
ÅIndustry *
ÅJob Function *
ÅTitle
ÅSalary
ÅвШв

Jobs Company
ÅLocation *
ÅIndustry *
ÅCompany Size
ÅJob Listings on 

LinkedIn
ÅConnections

ÅFrom Member *
ÅFrom Company *
ÅMentioning Member *
ÅMentioning Company *
ÅAuthor Industry *
ÅAuthor Company *

Posts Courses
ÅLevel
ÅTime to Complete
ÅSubjects & Topics
ÅSoftware
ÅContinuing 

Education Units

Services
ÅService Categories *
ÅLocations *
ÅConnections
ÅLanguages

Events

Groups

Schools

Products

Note:  LinkedIn lets you search 
within a category, not between 
categories

ĲЮŊЮШ9ċŰќƣШŉŔŰĬШÂE§ÂxEШŔŰШ
љĤƨƚŔŰĲƚƚШŔŰƣĲũũŔŊĲŰĦĲњШċƣШ
COMPANIES of Size > 5000



Search Examples
Company, People, Recruiters, Groups
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COMPANY research

65

Find companies in Portland in the 
љ ŰŔůċƣŔŸŰњШŔŰĬƨƚƣƖǃ

Use Booleans with Company filter
ÅÉĲċƖĦőаШ ŰŔůċƣŔŸŰШ  ?ШљÂŸƖƣũċŰĬЯШ§ƖĲŊŸŰњ
ÅFilter = COMPANIES

Better Option

If you use the COMPANY and LOCATION 
sub-filters, results are less accurate

xŔŰťĲĬfŰШĬŸĲƚŰќƣШƖĲƚƣƖŔĦƣШƖĲƚƨũƣƚШƣŸШĦŸůƓċŰŔĲƚШ
physically based there. Instead, it shows any 
company that has employees, clients, or even 
mentions Oregon  somewhere in its data graph.

Not the Best Option



fŰƣĲƖĲƚƣĲĬШŔŰШċШĦŸůƓċŰǃеШÉƣċǃШŔŰŉŸƖůĲĬШѼШƣƖŔŊŊĲƖШљspotlightsњ
(Actions that highlight your interest to a recruiter)
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­

¬
±

±

® x

1. Follow  the company
2. About Tab: Indicate interest in working there 

(may not be there for all companies)
3. Jobs Tab: Indicate interest in working there. 

Then set a job alert from the JOBS page.
4. People Tab: Follow some employees
5. Insights Tab: View growth and employee stats
6. Notice љÂċŊĲƚШƓĲŸƓũĲШċũƚŸШƻŔĲƽĲĬњШѼШљÂĲŸƓũĲШ
ċũƚŸШŉŸũũŸƽњ

°



Current or Former Employees in [this field] at [this company]
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ΝЮШ9ƨƖƖĲŰƣШĲůƓũŸǃĲĲƚШŔŰШљĤƨƚŔŰĲƚƚШŔŰƣĲũũŔŊĲŰĦĲњШċƣШ ŔťĲ

Steps:
Å ]ŸШƣŸШ ŔťĲќƚШxŔŰťĲĬfŰШĦŸůƓċŰǃШƓċŊĲ
Å Click People tab
Å In the search box within that tab, type "business intelligence"
Å Optionally filter by location (e.g., Beaverton, Oregon)

Caveats:
Å ìŔũũШƚőŸƽШƓĲŸƓũĲШƽŔƣőШљĤƨƚŔŰĲƚƚШŔŰƣĲũũŔŊĲŰĦĲњШanywhere  in their profile, not necessarily their title or headline

ΞЮШ[ŸƖůĲƖШĲůƓũŸǃĲĲƚШŔŰШљĤƨƚŔŰĲƚƚШŔŰƣĲũũŔŊĲŰĦĲњШċƣШ ŔťĲ

Steps:
Å Main search bar: "business intelligence" AND "Nike"
Å Select People filter
Å Open All Filters  ӛШƚĦƖŸũũШƣŸШPast Company ӛШĲŰƣĲƖШNike
Å Click Show results

Caveats:
Å xŔŰťĲĬfŰќƚШċũŊŸƖŔƣőůШƓƖŔŸƖŔƣŔǍĲƚШƣőĲШťĲǃƽŸƖĬШыљĤƨƚŔŰĲƚƚШŔŰƣĲũũŔŊĲŰĦĲњьШŸƻĲƖШƣőĲШĦŸůƓċŰǃШŉŔũƣĲƖЯШƚŸШǃŸƨќũũШŊĲƣШŉċũƚĲШƓŸƚŔƣŔƻĲƚ.
Å òŸƨќũũШŰĲĲĬШƣŸШůċŰƨċũũǃШƻĲƖŔŉǃШƓƖŸŉŔũĲƚШŉŸƖШ ŔťĲШĲǂƓĲƖŔĲŰĦĲЮ
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Recruiters at [this Company] or 
Recruiters Who Specialize in [this Field/Industry]

3. Recruiters inside Nike

Steps:
1.]ŸШƣŸШ ŔťĲќƚШĦŸůƓċŰǃШƓċŊĲ
2.Select People
3.Enter ƖĲĦƖƨŔƣĲƖШ§ÅШѢƣċũĲŰƣШċĦƕƨŔƚŔƣŔŸŰѢШ§ÅШѢƚƣċŉŉŔŰŊѢШ§ÅШѢcÅѢШ§ÅШѢőƨůċŰШƖĲƚŸƨƖĦĲƚљШin the search box
4.Filter by location if needed

Caveats:
Å ~ċǃШŰĲĲĬШƣŸШĤƖŸċĬĲŰШƚĲċƖĦőШƣĲƖůƚШыĲЮŊЮЯШљÂĲŸƓũĲШÂċƖƣŰĲƖЯњШљÑċũĲŰƣШÉĦŸƨƣЯњШљcÅШ7ƨƚŔŰĲƚƚШÂċƖƣŰĲƖ
Å §ƣőĲƖƚШũŔťĲШcÅШŊĲŰĲƖċũŔƚƣƚШůċǃШċƓƓĲċƖШĲƻĲŰШŔŉШƣőĲǃќƖĲШŰŸƣШƖĲĦƖƨŔƣĲƖƚЮ

4. Recruiters who specialize in data science

Steps:
Å Main search bar: recruiter OR "talent acquisition" OR "staffing") AND ("data science" OR "machine learning" OR "analytics")
Å Select People
Å Add Industry = Information Technology & Services  or Computer Software (or closest industry you can find)



PEOPLE search - from a company page 
Shows Current Employees only
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Find people at 
Columbia 

Sportswear with 
љĤƨƚŔŰĲƚƚШ
ŔŰƣĲũũŔŊĲŰĦĲњШ

anywhere in their 
profile

TIP: Use CTRL-F to 
find it on their 
profile page

Explicitly listed in title
Listed in profile



Alumni can be helpful weak ties
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Find alumni 
e.g., Who live near me

Check out GROUPS 
from your alma mater



Find recruiting companies
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COMPANY filter 
Industry = Staffing & Recruiting

Location = Portland Metro Fine tune the list
Add: Current Listings on LinkedIn = YES

Custom search box:  software OR engineering OR IT

Find recruiting companies in PDX Metro who 
specialize in software,  engineering or IT 

with current listings

Note: Not all show Portland as their location.
HQ may be elsewhere but they have indicated some presence or work in Portland



Find agency recruiters (people)
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PEOPLE filter 
Industry = Staffing & Recruiting

Location = Portland Metro

Fine tune the list
¬Add:  Actively hiring

­ Custom search box:  Software OR engineering OR IT 

¬

­

Remember: Global Search Box searches anywhere in the profile , not only titles

TIP: CONNECT with 
the recruiter! (Will 

help later)


