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Job Searching on LinkedIn in 2026 

In 2026, LinkedIn quietly changed how job search works. When looking for jobs, the search box now runs 
on an AI model by default, Filters are still usable but being phased out, and there are a couple of settings 
buried in your account that quietly shape which jobs you see. This guide walks through what these changes 
mean for how you search. 

Everything in this guide focuses on the job seeker's own search experience, i.e., the settings and 
mechanics that shape what a job seeker sees when searching for jobs. It does not cover what gets shared 
with recruiters or hirers or what they see when they search for potential candidates; that information is 
covered in the Skill Builder Workshop LinkedIn 201. 

1. LinkedIn job search now defaults to AI-powered search. Classic search is 
being retired. 

As of this writing: When you search for jobs, LinkedIn now runs an “AI-powered search” by default. This 
means you can use more natural language in your search strings. E.g., 

• Entry-level sales jobs in healthcare posted in the last week 
• “Business development” or partnerships roles in fashion in the United States 
• Finance manager roles in my network with less than 10 applicants 
• Entry level roles in “Employee Engagement” 

 

Other Items of Note Related to AI-Powered Searching 

• Quoted search strings (i.e., multi-word phrases) still work and are likely to improve search results. 
For example, consider these two options: 

o Entry level employee engagement → AI interprets employee engagement as a concept and may 
broaden the meaning. 

https://lakegrovejobseekers.org/get-started/skill-builder-workshops
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o Entry level “employee engagement” → AI treats “employee engagement” as an exact phrase 
and narrows the meaning 

• Filters still exist and can be used. Available filters include:  
o Date posted 
o Company 
o Experience level 
o Employment type (previously known as Job type) 
o Remote 
o LinkedIn Apply 
o In my network 
o Under 10 applicants 

According to LinkedIn, more Filters are coming soon. 

• When content is entered into the AI-Search box, LinkedIn scans the entire job description, not just 
a job title or other qualification you entered. This means LinkedIn may serve up content that isn’t what 
you wanted.  

If you want tighter control over job titles entered into the search box, use: 
o Quotes  
o Filters 
o Boolean operators (AND, OR, NOT) 
o Try Classic Search (using all of the above) 

• Switching between Classic and AI-Search. Click the “Learn more” dropdown near your results, you'll 
see the option to switch to classic search: 

 

You can (and probably should) still use the Search box first. Then use Filters to further qualify or 
narrow down your search. 

• Switching back to an AI-powered search from Classic Search is possible, though how to do so may 
not be consistent across LinkedIn as they are rolling out AI search over time to different user types. If 
you don’t see an obvious way to do so, use this direct link: https://www.linkedin.com/jobs/ai-search 
and select “Try AI job search.” 

https://www.linkedin.com/help/linkedin/answer/a6889044
https://www.linkedin.com/jobs/ai-search
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• As before, the Title Filter cannot be customized. Within “All Filters,” the Title section LinkedIn shows 
you is a checklist of titles determined by your current results, not a free-text box. You can only select 
one of the suggested titles; you cannot type in the exact title you want if it’s not showing up (like 
“Director of Employee Engagement”). This is how Title Filters have always behaved and is not 
something AI search took away. 

 

Do not rely on Title Filters to hunt for an exact job title. Instead, as stated above, put your exact title 
phrase in the main search box using Booleans or quotation marks. 

2. How AI search behaves. It’s different than you might expect 

LinkedIn’s AI-powered job search doesn't work by translating your words into a keyword search the way 
older tools did. Instead, it converts your query into a mathematical representation of its meaning (an 
“embedding”) and retrieves jobs whose descriptions are semantically close to that meaning — then ranks 
the results using a smaller AI model that also weighs your profile and activity. 

A useful detail from independent technical analysis of this system: Specific, “strict” criteria in your 
query tend to get treated as hard filters, while everything else gets folded into the semantic match. 
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Hence, a quoted phrase behaves like a strong signal, even though it isn't quite the same as classic exact-
match keyword search. 

This is a genuinely different architecture from LinkedIn Recruiter's “AI Assistant” (used by recruiters, not 
job seekers), which is really a translation layer that converts natural language into the same old keyword 
search recruiters have always used. Job seekers are on a different, newer system. 

3. The “Top job picks for you” toggle 

Under Jobs Tab → Preferences → Manage Job Alerts, there's a toggle named “Top job picks for you,” 
described by LinkedIn as: “Get recommended jobs based on your profile and activity.” It's on by default. 

 

When you click on “Learn more,” LinkedIn tells you directly what feeds this toggle: your profile and your 
activity. That has a direct, practical implication: 

While LinkedIn doesn’t say it explicitly, it’s a reasonable bet that the quality of your “Top job picks” is 
tied to the strength of your profile and the consistency of your LinkedIn activity. If your profile is thin or 
outdated, or your activity is sporadic, the algorithm has only weak signals to work with, and the 
recommendations it generates are more likely to drift off target. If that describes you, you may get more 
relevant results by turning this toggle off and relying on manual, quoted searches instead. If your profile is 
strong and your activity is consistent, this toggle is more likely to work well for you. 

4. “Promoted” jobs aren't purely about relevance 

Some listings in your results are labeled “Promoted.” LinkedIn's own tooltip explains what that means: 
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This means a paid listing can outrank an otherwise-more-relevant unpaid one. While seeing “promoted” 
job listing at all is based on your profile, skills, and activity, don't mistake its position in the results for a 
relevance ranking. 

5. Open to Work “Job Preferences”  

Separate from the live search box, there's a free-text “Job Preferences” field (under your Open to Work 
settings) where you can enter preferred titles, industries, and more: 

 

By LinkedIn's own current disclosure, your job preferences are visible only to you by default. If you turn 
on Open to Work and share that status publicly, only your location and location-type preferences 
(remote/hybrid/on-site) become visible — everything else stays private. It is not seen by recruiters. 

Job Preferences are handled differently from a live search. 

• Your live search query and your stored Job Preferences are handled as separate inputs that converge 
downstream, rather than being merged into one query. The search box drives what gets retrieved; 
profile and preference data appear to get layered on afterward, as a ranking and personalization 
signal. 

• Separately, the titles you actively search for become an input to your future recommendations. 
LinkedIn's job-recommendation settings use “the titles you search for” among the signals (alongside 
skills, jobs you click, jobs you apply for and your stated preferences) that shape what gets 
recommended to you going forward. 

This means your live search isn't being used for today’s search; it's also quietly teaching the algorithm what 
you're looking for, on top of whatever's sitting in your Job Preferences field. 

6.  Summary Recommendations 

When searching 

• Put multi-word titles or phrases in quotation marks. Without quotes, expect a noisy mix of loosely 
related jobs. 

• Don't rely on the Title Filter to find an exact title — it only offers titles already present in your results, 
not a place to type your own. 

• Try both AI-powered and classic search for an important search — they can surface a somewhat 
different mix of results. 
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On your settings 

• If your profile is strong and your LinkedIn activity is consistent, “Top job picks for you” is likely worth 
leaving on. 

• If your profile is thin/outdated or your activity is sporadic, consider turning “Top job picks for you” off 
and relying on manual, quoted searches instead. 

• Keep your Job Preferences field current — it feeds your recommendations, stays private by default, 
and (with Open to Work shared) only exposes your location/location-type preferences, nothing else. 

General  

• Treat “Promoted” listings as paid placement, not a pure relevance signal — don't assume position in 
the list reflects fit. 

• Remember that your searches themselves feed the algorithm. A consistent pattern of specific, 
quoted searches is doing double duty: finding jobs today and training your future recommendations. 

7. Sources 

Everything above was verified against LinkedIn's own in-product disclosures and independent third-
party/technical sources — never against Lake Grove Job Seekers' own materials. 

•  LinkedIn Help: “Using Boolean search on LinkedIn” (LinkedIn Help topic) 

•  LinkedIn Help: “Promoted jobs in your job search results” (LinkedIn Help topic) 

•  Borisyuk, Vasudevan, Wu, et al., “Semantic Search At LinkedIn,” arXiv:2602.07309 

•  ZenML LLMOps Database, “AI-Powered Semantic Job Search at Scale” 

•  “Machine Learning at Scale” (Substack), technical analysis of LinkedIn semantic job search 

•  Evaboot, 2026 Boolean/recruiting search guide 

•  Peerlist: “Your LinkedIn Profile Is Invisible, and You Don't Know It”, peerlist.io/jantegze/articles/the-
linkedin-settings-killing-your-job-search 

•  jobsearch.guide newsletter: “Fix Your LinkedIn Settings Before You Start Job Searching”, 
newsletter.jobsearch.guide/p/fix-your-linkedin-settings-before 

•  Screenshots: LinkedIn product UI, captured live from a Premium account, September 2026 

 


