Resources To Find Fractional and Interim Positions

The term “fractional” is becoming more common and is a fancy way of saying “part-time/temporary.”

Organizations (often venture capital firms hiring for startups, private equity companies hiring for

portfolio companies, and nonprofits) find themselves in many situations where they need something
less than a full-time hire. These placements are typically at a higher executive level: CMO, CFO, etc.
These roles can be a good choice for job seekers who have many years of experience and are seeking

more flexibility.

The Company’s Situation Solution

Need to fill a role for a little while, to cover the  Interim Hire

absence of a senior leader or while search fora Someone fully dedicated to work with your

full-time hire company, but only temporarily

Have business-critical work that requires an Fractional Hire

experienced specialist, but don’t necessarily Someone to work a few days a week on longer-
need (or have the budget for) someone full- term basis

time

Have a project with a lot of urgency, but don’t Project-based Work

have the bandwidth (or expertise) to take it on ~ Someone to complete a fixed scope of work

How to find these positions:

>

>

Ask your network

Seek out local startup incubators:
e www.oregon.gov/biz/programs/homeareas/byboregon/pages/incubators.aspx
e www.thesiliconforest.com/oregon-accelerators-incubators

Use traditional executive recruiters — they also recruit for these positions

v

Use generalist job boards such as LinkedIn and Indeed with filters: “part-time” “contract”

“fractional” or similar
Use specific job boards like FlexJobs or The Mom Project that focus on flexible roles
Use sites that specialize in these types of placements:

e Ari Agency www.ariagency.ca/interim-fractional-executive-search

e Bolster bolster.com/fractional

e Continuum www.joincontinuum.com/

¢ Fractional Jobs www.fractionaljobs.io

e GigX www.gigx.com/join

e GoFractional.com www.gofractional.com/

e Hire Fraction hirefraction.com/en/

e Shiny useshiny.com/

e Upwork www.upwork.com/

e Vantedge Search www.vantedgesearch.com/services/interim-and-fractional-leadership-

hiring/



http://www.ariagency.ca/interim-fractional-executive-search
https://bolster.com/fractional
http://www.joincontinuum.com/
http://www.fractionaljobs.io/
http://www.gigx.com/join
http://www.gofractional.com/
https://hirefraction.com/en/
https://useshiny.com/
http://www.upwork.com/
http://www.vantedgesearch.com/services/interim-and-fractional-leadership-hiring/
http://www.vantedgesearch.com/services/interim-and-fractional-leadership-hiring/

Consider an LLC:

Setting up an LLC is relatively easy through the Oregon Secretary of State: https://oregonsbdc.org/how-

to-set-up-your-small-business-as-an-lic/. Fractional or interim workers might consider setting up an LLC

(Limited Liability Company) for several reasons:

1. Liability protection: An LLC provides personal liability protection, meaning the worker's personal
assets are separated from the business assets. This can help protect the worker's personal finances in
case of lawsuits or business debts.[1][2]

2. Tax benefits: LLCs offer favorable tax treatment, allowing the worker to be taxed as a pass-through
entity. This means the LLC's profits and losses pass through to the owner's personal tax return,
potentially resulting in lower tax obligations.[1][2]

3. Credibility and professionalism: Operating as an LLC can make the fractional or interim worker appear
more established and professional, which can be beneficial when working with clients.[1][2]

4. Flexibility: LLCs offer flexibility in how the business is structured and managed, allowing the worker to
customize the company to their specific needs.[1][2]

5. Ease of administration: Setting up an LLC is generally straightforward and can provide a more
organized framework for the worker's business activities.[1][2]

Overall, establishing an LLC can be a wise choice for fractional or interim workers to protect their
personal assets, optimize their tax situation, and present a more professional image to clients. The
specific benefits will depend on the worker's individual circumstances and location.
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Other Resources:
https://www.fractionaljobs.io/blog/what-is-fractional-work

https://scionexecutivesearch.com/fractional-employment/

https://www.techradar.com/best/best-freelance-websites
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